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The staff of the Builders Exchange and Terri LePuta of the United Way  
of Greater would like to thank everyone who came out in support of the 
United Way during our Free Food Friday car wash event on August 3rd. 

With your help, we were able to raise $425 in just a couple of hours for the 
United Way of Greater Dayton! 

A Very Special Thanks to Greg 
Hobbs and Hobbs Industrial 
Piping for their very generous 
corporate gift! 



BUDDE 
SHEET METAL WORKS, INC. 

Quality Sheet Metal Work since 1922! 
 
 

Prototypes & Short Run Production 
Industrial Ventilation Systems 

Specialty Fabrication 
& Custom Metal Work 

CNC Laser Cutting to ¾” Steel Plate 
CNC Punch Press 

CNC Precision Press Brakes  
(from 80-175 Ton capacity) 
¼” x 60” Long Power Roll 

Mig, Heliarc, & Spot Welding 
 
 

Our Specialties include: 
Fabrication & Installation of Industrial 

Ventilation/Exhaust Systems; 
Tanks; Pans; Chutes; Flumes; Chassis; 

Machine Guards and Enclosures; Control Boxes; 
Custom Designed Architectural Metal Work. 

 
All designs created in NX 3D CAD  

The Skilled Tradesmen 
at Budde Sheet Metal 

are committed to providing 
our customers with the 

Highest Quality Product,  
On-Time & On-Spec. 

 
Main Shop:  305 Leo Street, Dayton, OH 45404 

                  Phone:  937-224-0868 
                 Fax:     937-224-1356 

 
Satellite Shop: 335 S. Jackson St, Lima, OH 45804 

                  Phone:  419-222-3045 
                 Fax:     419-222-3045 

 
            E-Mail: info@buddesheetmetal.com 
 

www.buddesheetmetal.com  
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THE PLAN ROOM POST 
From Plan Room Manager, John Grandetti 

Summer Nearly Done:  While we mostly lament the 
loss of the outdoor fun, long days and family        
vacations, the Builders Exchange looks forward to 
the beginning of Fall. Over the next few weeks, you 
should expect to see our calendar of events fill as 
we schedule educational opportunities for the    
membership as the field work begins to slow.  Keep 
an eye on www.bxdayton.com in the coming weeks 
for information regarding education  schedule.  
 
Thank You:  The staff of the Builders Exchange 
would like to thank everyone who came out in        
support of the United Way during our Free Food        
Friday car wash event. With your help, we were able 
to raise $425 in just a couple of hours for the United 
Way of Greater Dayton. The next Free Food Friday 
is already scheduled for Friday, November 2nd. We 
will surely have some more fun things planned (no 
car wash sadly), so keep the date open. 
 

Office Closed: BX Dayton offices will be closed on Monday, September 3rd for 
Labor Day. Normal office hours will resume on Tuesday, September 4th.  

John Grandetti,  

 Plan Room Manager 

Member Information Welcome 
 

The Dayton Builders Exchange encourages its members to provide us with 
news releases concerning your firm.  Those releases will be published in the 
monthly Construction Journal.  One of the basic purposes of the Builders 
Exchange is communication and networking of information within the       
industry.   So don’t be shy, send us your news release.  Also, if you would 
like assistance drafting a news release, just contact us.  We would be happy 
to work with you to draft the release. 
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Welcome to  
our new  
Online  

Members: 

Portfolio Painting 
Jutte Excavating 
Fed Excavating 
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CareWorks Consultants, Inc. is the Third Party          

Administrator of the DBX Workers’ Compensation  
Group Rating Program.  

 
At CareWorks USA, we work hard for our 
customers to ensure they stay up-to-the          
minute on the constant changes to laws      
affecting absences. To that end, we want all 
of you to be aware that the Department of  
Labor released an FMLA Employee Guide, 
created to help employers with common 
FMLA questions by providing succinct and 
thorough answers. 
 
Additionally, if an employee feels their FMLA 
rights have been violated, this guide provides 
steps on how to file an FMLA complaint. This 
is important to note; we want you to be sure 
your company is not only knowledgeable            
regarding the FMLA laws but also compliant. 
 
You can download the new Employee Guide 
at http://www.careworksusa.com/pdf/
employeeguide.pdf  link or contact                  
CareWorks USA today to obtain a free copy. 
 
If you have any questions about this                  
information or would like to learn more about 
CareWorks USAs absence management          
services, please contact Ron Lucki at  
614-760-3510. 

Danis Building Construction Wins $23 Million 
in New Contracts  

            
DAYTON, Ohio – August 6, 2012 – Danis Building Construction Co., a provider of construction        
services for public and private commercial and industrial projects, has been awarded approximately  
$23 million in new projects. 

“These projects represent companies in the healthcare, retail, industrial and manufacturing        
sectors, and spanning from Dayton to St. Augustine. The diversity of these projects is direct reflection of 
the diversity of Danis’ experience,” explained Troy Erbes, vice president of Danis Building Construction. 

Page 12 CONSTRUCTION JOURNAL 



Exceptional Achievement - New Heapy Engineering PE's  
 
Heapy Engineering is proud to announce that (pictured from left to right below) Ryan Hoffman, Craig 
Rohren and Jeff Wetzel have passed the Principles and Practice of Engineering (PE) exam.  They are 
now Licensed Professional Engineers in the State of Ohio.  Congratulations!  
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Hand Injury Prevention 
By Gary W. Hanson, President of 

American Safety & Health Management Consultants, Inc. 
 

Your hands are vulnerable to cuts, bruises, electrical shock, chemical exposure, and even amputation.  The most effective 
control to prevent injury is to remove the hazard altogether or “engineer it out”.  When this is not practical, administrative   
controls such as safety policies/procedures and use of personal protective equipment must be used. 
 

To come up with a list of how to protect your hands in each and every situation would be impossible, so do the smart thing:  
ask the “what if” question.  What if the item I am lifting has sharp or ragged edges?  What if the wrench slips?  What if this 
chemical gets on my hands?  Before you begin a project or pick up a tool or start a piece of equipment, think of the accident 
that CAN and WILL happen unless you make sure it doesn’t. 
 

Tips for Preventing Hand Injuries 
 

 Know where your hands are at all times. 
 Be familiar with your employer’s personal protective equipment (PPE) policy and use gloves and safety equipment             

provided. 
 Remove rings, watches or other jewelry when operating power tools or working on equipment and machinery. 
 Use the correct gloves for the exposure.  Make sure the gloves you wear provide protection for the work you are doing. 
 When working with chemicals consult the MSDS. 
 Never wear gloves near machine gears or other devices in which gloves might get caught.  Replace gloves that are 

stretched, ragged or torn. 
 After completing maintenance, replace all machine guards on equipment. 
 Keep guards in place and always use a “feather board” or push stick when working with table saws to keep your fingers 

away from the blade. 
 When using knives, keep the blades well sharpened, cut away from yourself and others, and use a retractable blade              

whenever possible. 
 Pay special attention to round or cylindrical parts that are unstable when placing them on the floor or bench.  Use a roll          

stopper for them without fail. 
 Use extra caution around “pinch points” such as hinged doors, gears, and ladders and tailgates. 
 Wash your hands often!  Hand washing is the single most effective way to prevent the spread of disease and infections.  

The use of gloves is not a substitute for hand washing. 
 

Your hands are the most important “Tool” you use.  Please take care of them! 
 

If you have any questions about safety or need someone to assist you in your efforts, please give me a call at               
1-800-356-1274. 



    SAFETY DIRECTORS 
           MEETING 
                       Wednesday, September 12, 2012        

                          11:30 a.m. – 1:00 p.m. 
DBX EDUCATION ROOM, 2077 Embury Park Rd., Dayton, Ohio 45414 

 

OR VIA THE INTERNET AS A WEBINAR 
(get streaming video and see the presentation on your computer while you dial in by phone for the meeting audio) 

 
 

Presented by Gary Auman  
of Dunlevey, Mahan and Furry. 

 
 

Gary will be discussing Workers Compensation and OSHA Discrimination and how they are being intermingled by OSHA 
through some new guidelines that have were developed in March of this year.  Gary will also introduce frequent mistakes 
made by employers managing their workers compensation claims. The meeting also provides the opportunity for Safety 
Directors to learn from each other, as they will have the opportunity to discuss their experiences. 
 
 
 

DBX Registration Form 
 
Company Name:_________________________________________________________    Phone: ________________________ 
 
The following individuals will be in attendance: 
 
_________________________________          via webinar   Email:_____________________ or      at location 
     
   
_________________________________          via webinar   Email:_____________________ or      at location 
 
(If you are participating via Webinar, the necessary phone number, web address, and handouts will be emailed prior to the start of the 
seminar.) 
 

The cost is $48.00 per person for Members and $80.00 per person for Non-Members.    Total Amount Due of $  ____________ 
 

Make checks payable to SAWO or fill out the credit card information below: 
 
[       ] VISA         [       ] Master Card       [       ] American Express 
 
Name Card __________________________________    Credit Card Number_________________________________________  
 
Exp. Date____________________________________    Billing Zip_________________________________________________ 
 

This Session Is Sponsored By: 
 

   Subcontractors Association of Western Ohio    Buckeye Frame Builders Association 
  Central States Insulation Association     Dayton Builders Exchange 
  Indiana Water Quality Association    Lima Area Mechanical Contractors Association         
   Mason Contractors Association of Dayton   Ohio Roofing Contractors Association 
  Mechanical Contractors Association of Greater Dayton  Ohio Water Well Association 
  Ohio Water Quality Association    Sheet Metal & Roofing Contractors Association  
  Roofing Contractors Association of Central Ohio-LRD   of the Miami Val., Ohio 

 

         Return completed form to: SAWO - 2077 Embury Park Rd., Dayton, OH 45414 or FAX: 937-278-0317 or sawo@assnsoffice.com 



BX Dayton and the Subcontractors Association of Western Ohio are pleased to  
announce their upcoming Drug Free Safety Program Training Classes.  

 
The Ohio Bureau of Workers Compensation Drug Free Safety Program requires that your Employees 
receive 1 hour of Employee Refresher Training and that your Supervisors receive an additional 1 hour of 
Supervisor Refresher Training each year the program is in effect. 
 
The session will be based around the BWC Drug Free Safety Program standard policy.  We recommend 
that your employees come to this session with a copy of your specific policy in hand, so that they have 
the opportunities to ask question on items that might be unique to your policy. 
 
One of the primary goals SAWO and BX Dayton is to strive to bring the construction industry quality  
educational program. 
 
The course has been scheduled as follows:  
 
  Tuesday, September 25, 2012 
  Supervisors   2:00 PM - 4:00 PM  
  Employees    3:00 PM - 4:00 PM (SNACKS INCLUDED) 
   
  Buckeye Harley Davidson 
  7220 N. Dixie Drive 
  Dayton, OH 45414 
   

 
 
Company Name:______________________________________________________________________________ 
 
Attendee Names:  
  
____________________________________   Supervisor Member     Supervisor Non-Member     Employee Member      Employee Non-Member 
              $75   $115           $35      $75      
____________________________________   Supervisor Member     Supervisor Non-Member     Employee Member      Employee Non-Member 
              $75   $115           $35      $75      
____________________________________   Supervisor Member     Supervisor Non-Member     Employee Member      Employee Non-Member 
              $75   $115           $35      $75      
Total Due: ____________               Registration cancellations must be made 5 business days in advance for refund 
 
Please make check payable to: DBX or fill in Visa, MasterCard, or American Express info below: 
 
Name on Card ___________________________________________ Billing Zip ______________________ 
 
Card Number ____________________________________________ Expiration Date __________________ 
 
Please send form & payment to: DBX, 2077 Embury Park Rd. Dayton, Ohio or Fax to: (937) 278-0317  
Questions?  Call Rachel at (937) 278-5723 or rpinkus@assnsoffice.com 

DRUG FREE SAFETY 
PROGRAM  

TRAINING CLASSES 



   
 

 
 

 

IS A PEO RIGHT FOR YOUR BUSINESS? 
 
 

 
 Professional Employer Organizations are becoming more popular as employers search for 
ways to limit their financial and administrative burdens in dealing with their employees.  PEOs are       
employee leasing firms whereby the company’s employees become the employees of the PEO and are 
leased back to the original employer.  The primary purposes in utilizing a PEO are to decrease workers’ 
compensation and other benefit expenses as well as reducing the traditional administrative       
responsibilities of an employer.  As workers’ compensation expenses soar and programs to reduce those 
costs are eliminated by the state governments, some employers find that they have no alternative but to 
utilize a PEO in order to remain competitive.   
 
 The PEO customarily administers the payroll and benefit programs.  Additional services include 
such things as human resource assistance, unemployment and workers’ compensation administration, 
and new hire screening and reporting.  While it sounds like a “quick fix” for an employer’s financial and 
administrative burdens, these relationships can be fraught with perils.   
 
 Even though the PEO becomes the statutory employer of the employees, the original employer 
leasing back its employees can be held co-liable for claims advanced by those employees.  The leasing 
relationship is actually a joint employment relationship and for employment law purposes both the PEO 
and the company leasing its employees are “on the hook” for such things as unpaid payroll taxes,       
discrimination complaints and wage-hour claims.  In addition, the original employer many times becomes 
subject to additional laws to which smaller employers are exempted.  For example, the onerous Family 
and Medical Leave Act which provides 12 weeks of unpaid leave with medical benefits for certain health 
conditions and other reasons is not applicable to employers with less than 50 employees.  But, by virtue 
of the employees of the original employer being pooled with the other employees within the PEO leasing 
company, the applicability of additional laws can be triggered and obligate the employer to do such things 
as accord FMLA leave to the leased employees although not previously obligated to do so.   
 
 Because the PEO assumes payroll administration, it assumes the responsibility to properly prepare 
the payroll and to timely remit payroll taxes.  But, the original employer can also be held liable if the PEO 
fails to pay or report taxes.  Therefore, it is imperative that the PEO is a well-established and financially 
sound organization.  Sometimes the PEO subcontracts services like payroll to a traditional payroll       
company and the original employer may not have any say about this.  An employer must scrutinize the 
PEO’s subcontractors to ensure that they will responsibly perform the tasks assigned through the PEO. 
 
 Doing the cost/benefit analysis of a PEO relationship can be tricky as well.  Do you know now what 
it costs to administer your human resource functions including payroll?  How is the PEO intending to 
charge you? – customarily a percentage of gross payroll as a service fee along with the cost of benefits 
and payroll preparation.  Will the employer be paying the administrative fee on overtime and bonuses 
paid?  Will the owner/officers now be obligated to take workers’ compensation coverage?  The PEO’s       
formula for costing its fees can be confusing and must be fully understood.  Are there really sufficient  
savings to give up control of your employees? 
 

Continued on Page 17 

Legally Speaking 
by Bob Dunlevey 
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Continued from Page 16 
 
 Finally, you must be prepared to have an expert carefully review the PEO’s proposed service         
contract and negotiate several contract changes on your company’s behalf.  Many of the contracts are 20 
plus pages in length, intricate, and very one-sided.  Most PEOs are willing to negotiate changes but you 
need to know what to request.  Some of the more common contract provisions you would need to         
address are: 
 
 Lack of sufficient definition of services to be performed by the PEO. 
 The right of the PEO to terminate the contract if your company has just one OSHA violation. 
 PEO indemnification of your company for its own negligence and wrongdoing – some contracts do not 
have such a provision. 
 The right of the PEO to order your company to pay salary continuation to a workers’ compensation 
claimant for up to 90 days at your expense so the PEO avoids some of the costs of the claim. 
 
The right of the PEO to settle workers’ compensation and other employment claims without your                         
permission and against your best interests utilizing their own attorneys and third party administrators. 
 
 While your company may very well find benefit to a PEO relationship, it is not an easy process to 
select a PEO and negotiate a fair contractual relationship with it.   
 
 For more information, including “PEO Interview Topics”, contact Bob Dunlevey at Dunlevey, 
Mahan and Furry (937) 223-6003. 
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United Way creates Women’s Leadership Council 
 
As reported in the Dayton Business Journal, DBX Member Judi Law of Judo Steel will head up the 
Women’s Leadership Council for the Greater Dayton Area United Way. 
 
The purpose of the Council is to unite women of the community around fund raising for the local        
childhood literacy program. 
 
Judi was recognized as a community leader that gets things done and her ongoing active role in        
supporting area human services. 
 
Congratulations Judi and see the entire DBJ news article on Judi by going to: 
http://www.bizjournals.com/dayton/print-edition/2012/07/20/united-way-creates-womens-leadership.html  

Helping Hand: Allen Elijah, president and CEO 
of the United Way of the Greater Dayton Area, 
and Judi Law, chair of the new Women’s              
Leadership Council. The council seeks to unite 
women  and raise money for early childhood     
education in the Dayton region.   



BEST IN CLASS AWARD  
WINNERS 

 
1ST YEAR CLASS APPRENTICE 
1st Place -   Richard Conrad 
2nd Place -  Carl Harney 
3rd Place -   David A. Belt 
 
2ND YEAR CLASS APPRENTICE 
1st Place -  Jeffrey T. Cherry 
2nd Place - Todd D. Holley 
3rd Place -  William Pinter 
 
3RD YEAR CLASS APPRENTICE 
1st Place -  Matt Elkins 
2nd Place - Travis W. Baker 
3rd Place -  Derek L. Shaber 
 
SERVICE CLASS WINNERS 
5th Year Apprentice 
1st Place - Bradley J. Evans 
 
INDUSTRIAL CLASS WINNERS 
4th Year Apprentice 
1st Place - Lee Bolinger 
2nd Place - Phillip Coen 
3rd Place - Josh M. Fulton 
 
INDUSTRIAL CLASS WINNERS 
5th Year Apprentice 
1st Place - Joshua R. Daniels 
2nd Place - Bradley J. Evans 
3rd Place - Kraig W. Orr 
 
AUTO CAD WINNERS 
4th Year Apprentice 
1st Place - Trevor Rohrbach 
 
BENCH MARK 3D B.I.M.  
WINNERS 
1st Place - Tim D. Wiley 
2nd Place - Matt Elkins 

PERFECT ATTENDANCE 
WINNERS 

Jeffrey T. Cherry 
Todd D. Holley 

Matt Elkins 
 

Lifetime Achievement Award 
HAROLD RIECK - RIECK SERVICES 

 
CLASS of 2012 JOURNEYMEN 

Jason E. Davis  
Joshua R. Daniels 
Bradley J. Evans 

Kraig W. Orr 
Anthony Tarkany 
Joshua L. Walden 

 

INSTRUCTORS 
Eugene Frazier - 1st Year 
Gaile Kanak - 4th-5th Year Industrial & Welding 
Mark Ricketts - 3rd Year - Architectural 
Henry Roberts - Journeyman Welding Instructor/Safety Coordinator 
Mike Robinson - Certified Welding Inspector (CWI) 
John Schwytzer - Bench Mark, 3D B.I.M. 
Mike Tipton - 2nd Year 
Rob Tucker - 4th-5th Year Service 
Byron D. Wright– AutoCAD, B.I.M. 
 

JOINT APPRENTICESHIP  
COMMITTEE MEMBERS 

Tom Budde     Chad Caplinger  
Bill Charles     Scott Hammond 
Kathy Kerber      Ken Tucker 
Bob Pope - SMRCA Executive V.P.  
Melanie Upton - Accounts Manager  

SHEET METAL WORKERS 
LOCAL UNION NO. 24 

2012 APPRENTICE GRADUATION AND AWARDS BANQUET 
 

JULY 20th, 2012 



Page 19 CONSTRUCTION JOURNAL 

CONTACT BOB POPE FOR  
MANUALS AT (937) 278-0308  
OR SMRCA@ASSNSOFFICE.COM 

or visit   WWW.smacna.org 

SPEC IT RIGHT  
AND THEN  BUILD IT RIGHT! 

USE A SMACNA CONTRACTOR! 

SMACNA STANDARD MANUALS AVAILABLE 

At SMRCA MIAMI VALLEY 
 

 
 

Winners And Graduates Pictured in no Particular Order 
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Estimator / Project Manager: 

S&D/Osterfeld, a Dayton Area       
Mechanical Contractor since 1908, 

is seeking for an experience              
mechanical estimator/project            

manager .  Only a senior                    
mechanical piping estimator with a 

minimum of five years of                   
experience with computer                  

estimating ability need apply. 
Please send inquiry or resume to 

Jim Arnett: jarnettjr@orbitsdo.com 

 
 
 

For Newsletter  
and Website Advertising  

Opportunities  
 

Call Barb Burgie 
at: (614) 273-0783 

 
or email your request to: 

barb@burgiemediafusion.com 



Experience Experience Experience 
the the the    

DifferenceDifferenceDifference   
On Every Plumbing, 
Piping, and HVAC  

Project 

Dotson Plumbing & Heating  
 
GEM Industrial  
 
G.L. Eagy Plumbing & Heating 
 
Lippincott Plumbing Heating & Air    
Conditioning 
 
Meccon 
 
 
 
 
 
 
 
 
 
 
 
 
 
Premcor RMF  
 
Premier Mechanical Service Inc. 
 
Rieck Mechanical Services 
 
RMF Industrial Contracting 
 
S&D/Osterfeld Mechanical Contractors  
 
Smith-Boughan, Inc.  

  O n  T i m e  -  O n  B u d g e t  P r o j e c t  
C o m p l e t i o n  

  H i g h l y  T r a i n e d  P r o d u c t i v e  
W o r k f o r c e  

  C o n t i n u a l  I n v e s t m e n t  i n     
T e c h n o l o g y  

  C o m m i t m e n t  t o  C o m m u n i t y  &     
R e g i o n  

 
F o r  F u l l  M e m b e r  C o m p a n y  P r o f i l e s  

G o  O n l i n e  t o :  
w w w . l i m a m c a . o rw w w . l i m a m c a . o rw w w . l i m a m c a . o r g   888g   888g   888---294294294---008400840084   

SIGN UP FOR A 
FREE TRIAL  

TODAY! 
We invite you to try our service for FREE so 
that you can see the information and value we 
offer to your company. Try a reporting service 
for the first time, or see how our reports stack 
up against your current news provider! 

Please fill out and return by fax to John Grandetti 
at 937-278-3843 or go online to:  

 
www.bxdayton.com to start your free trial today! 

 

Company Name: 

__________________________________________ 

Address: 

__________________________________________ 

City: ______________________________________          

State: _________________           Zip: ___________ 

PH:  ______________________________________         

FX:  ______________________________________ 

Contact:___________________________________         

Email:  ____________________________________ 

$700.00 
Per year 

Standard Membership: 
24/7 access to the physical planroom    
resources plus all DBX Member Benefits 

$900.00  
Per year 

News & reporting Subscription + 
Membership: 
DBX Benefits plus access to project info 
online at your convenience, including bid 
lists, customized tracking, bid info &             
statistical data 

$1560.00 
Per year 

Subscription Upgrade +              
Membership: 
DBX Benefits, News & Reporting          
Subscription, plus the ability to look at full 
plans, specs and addenda online with    
access to take-off tools, document           
sharing, and our powerful SAM Search! 



We are THE parts, supplies and equipment         
authority for HVACR professionals 

   
 
 
 

RICK APPLEGATE 
TERRITORY MANAGER 

 

 15 TROY STREET 
             DAYTON, OHIO 45404                
    Email: rick.applegate@johnstonesupply.com             

     

PHONE: (937) 222-4311   
FAX: (937) 222-3437 

CELL: (937) 422-0453 
TOLL-FREE: (800) 487-4311 

 
www.johnstonedayton.com 
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IMI Names Robert Arnold National Director of Apprenticeship and Training 
  
IMI has named Robert Arnold as the new National Director of Apprenticeship and Training     
effective immediately.  Since 2011 Arnold has served as IMI North Central Regional Training 
Director and has been Director of the Illinois District Council Training Center since 2001.  A 
member of Local 21, Chicago, IL, since 1978, he became a Job Corps instructor in Chicago in 
1998 and became a Local 21 instructor in 1999.  He is a 2003 graduate of IMI's Instructor             
Certification Program.  He began working on multi-family apartment complexes, commercial 
and industrial structural masonry and then moved into refractory work in the early-80's, holding 
his first foreman job at the age of 23.  In the mid-80's he worked as a small mason contractor 
doing residential and small commercial projects.  He returned to refractory in the early-90's as a 
foreman, general foreman and superintendent.  He is also an ASTM voting member on C12, 
C15 and C18 committees. 

THANK YOU! 
The staff of the Builders Exchange and Terri LePuta of 
the United Way of Greater would like to thank everyone 
who came out in support of the United Way during our 
Free Food Friday car wash event on August 3rd. With 
your help, we were able to raise $425 in just a couple of 
hours for the United Way of Greater Dayton. The next 
Free Food Friday is already scheduled for Friday,        
November 2nd. We will surely have some more fun things 

planned so keep the date open. 

A Very Special Thanks to Greg 
Hobbs and Hobbs Industrial 
Piping for their very generous 
corporate gift! 



Mason Contractors 
Association of  

Dayton 
 
 

Accept Nothing Less  

than EXCELLENCE! 

 
 

For the BEST in MASONRY craftsmanship on  
EVERY project, call for an MCAD Contractor! 

For a full member listing call: 888-294-0084 
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UNITED WAY DIRECTORS CLUB  
PLANNING MEETING 

 
On August 3rd, the Dayton Builders Exchange held its United Way Directors’ Club Planning Meeting at 
the Association Office. 
 
Sheila Stewart of Rieck Services and Sandy Krisher of Starco are the Co-Chairs for the Directors Club. 
 
A draft schedule for the Directors’ Club was established, as well as the door prizes that are going to be 
offered through the Builders Exchange United Way Marketing Program.  This year’s door prizes will    
include the presentation of the traditional turkeys in November.  Then the grand prizes in December will 
be three Kindle Fires. 

 
The Builders Exchange has agreed to serve as the United Way coordinating group for the  construction 
industry.  In an effort to assist firms in the construction industry to establish and hold successful                   
employee campaigns, the Builders Exchange is sponsoring the United Way Directors Club. 
 
The purpose of the Club is as follows: 
 
 To provide a place where your Campaign Director can meeting with United Way representatives to 

assist them in establishing or maintaining an employee program. 
 To allow your Director to network with individuals from other construction firms that are also running 

company campaigns. 
 To give the opportunity for your Campaign Director to hear how  they can make their duties as  

Campaign Director easier by using printed materials and door prizes offered by the Builders                     
Exchange through the BX United Way Marketing Program. 

 
Membership in the Campaign Directors Club is complimentary to all Builders Exchange Members and 
we encourage your firm to use the United Way Marketing Program which will also make your employees 
eligible to win the door prizes offered through the Builders Exchange. 
 
The next Directors’ Club Meeting is scheduled for October 4th.  More detailed information on the                
meeting will be coming soon, so watch your email correspondence and the BX Journal. 
 
If you would like more information now, contact Kate (937) 278-0308 at the DBX office and she can          
answer your questions and tell you how to             
contact Terri Leputa with the United Way. 

 
Pictured from left to right: 
 

Sheila Stewart, Rieck Services 
(Director’s Club Co-Chair) 
 

Terri LePuta, United Way 
 

Ian Simpson, Messer Construction  
(BX Rep. for the UW Campaign Industry              
Advisory Board) 
 

Shirley Smith, United Way 
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ABM Building Solutions  Steven Runyon 
Bader Mechanical, Inc.   Max Duke 
CJH Mechanical, Inc.  Joe Hamilton 
DeBra-Kuempel Company Bob Cupp 
Frebco Industrial Piping, Inc. Larry Crabill 
Frye Mechanical, Inc.  Rodney Frye 
GM Mechanical, Inc.  Gerald E. Miller 
Hobbs Industrial Piping  Greg Hobbs 
Kettering-Oakwood Plumbing Claude Hatfield 
Leonard Mechanical Services  Rick Leonard 
MG Heating & Air  Gary Macintosh 
Osterfeld Champion Service Warren Smith 
Peck-Hannaford & Briggs Jim Briggs 
 
 

Process Construction, Inc. David Spaulding 
Quality Mechanical Svcs., Inc. Mack Spears 
Reliable Electrical Mechanical Svcs. Mike Budd 
Response Mechanical Services, Inc. Carl Crawford 
Response Piping Systems Rose Mary Williams 
Rieck Mechanical Services Mark Keller 
RPC Mechanical - Dayton Frank Ross 
S&D Osterfeld Mechanical  Lisa Laycock 
South Dayton Refrigeration Harry Kohlbacher 
Starco, Inc.   Howard Krisher 
Superior Mechanical Services Steve Heidenreich 
Willis Refrigeration Co.  Steve Willis 

The MCA of Greater Dayton 
 

EVERYONE MAKES 
PROMISES ABOUT THEIR 

QUALITY. 
 

We offer you the PROOF! 

www.mcadayton.com 
From design to construction and service -  

Mechanical Contractors Association of Greater Dayton Members  
prove their value on every PLUMBING, PIPING & HVAC PROJECT 

www.mcadayton.com 
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2077 Embury Park Road 
Dayton, Ohio 45414 

(937) 278-5723 
(937) 278-0317 Fax 
dbx@assnsoffice.com 

www.bxdayton.com 
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DBX 
FREE  
FOOD  

FRIDAY 
November 

2nd 

We will be raffling 
off a Bowman 
 Landes Turkey to 
raise money for  
the ... 


