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Evangelical Lutheran Church in America

8765 West Higgins Road

Chicago, IL 60631

www.elca.org

The Evangelical Lutheran Church in America (ELCA) seeks an experienced planned giving professional and strategic leader to serve as its next Director for Planned Giving. 
Located at the ELCA churchwide organization in Chicago, IL, the Director for Planned Giving is responsible, through the direct supervision of the national staff of regional gift planners, for creating and directing a robust fundraising program to promote, cultivate, solicit, and steward deferred gifts.  This includes maintaining a portfolio of prospects for cultivation of major gifts.  
Reporting to and working closely with the Director of the ELCA Foundation, the Director for Planned Giving is a senior member of the Mission Advancement Unit.  A nationwide network of seventeen professional Regional Gift Planners report to this leadership position.  The position requires up to 50% travel (time spent with Gift Planners and their donors).

Applications (resume and cover letter) and inquiries about the position may be directed, in confidence, to Gaye Lindfors of Significant Solutions, Inc., the consultant assisting with this search (651-490-9550).  Electronic submissions are strongly preferred and should be sent to Gaye@SignificantSolutionsInc.com.

THE ELCA at a Glance
The ELCA is one church with three expressions – a churchwide organization in Chicago, 65 synods throughout the country, and a network of nearly 10,000 congregations.  The three interdependent parts work together to form the ELCA.  In addition, the ELCA works with a number of partner institutions including 285 social ministry organizations and other entities that address human needs, 26 colleges and universities, 8 seminaries, 2 extension courses and a variety of camps, retreat centers, schools and early childhood education centers.
The ELCA is an engaged, active body of people who put faith in God into action -- in millions of ways, all over the world.  “God’s work.  Our hands.”

We are a church that believes God is calling us into the world together.

We are a church that rolls up our sleeves and gets to work.

We are a church that is a catalyst, a convener, and a bridge builder.

We are a church that believes Jesus is God’s “Yes” to us.   Our lives can be a “Yes” to others.

We are a church that belongs to Christ.  There is a place for you here.

The organization encompasses three offices and three churchwide units:  the Congregational and Synodical Mission, Global Mission, and Mission Advancement:

· Congregational and Synodical Mission Unit:  The Congregational and Synodical Mission unit fosters and facilitates the work of synods, congregations and partners in making congregations vital centers for mission and in creating coalitions and networks to promote justice and peace.

· Global Mission Unit:  The Global Mission provides integrated support of this church’s work in other countries and is the means through which churches in other countries engage in mission to this church and society.

· Mission Advancement Unit:  The Mission Advancement unit is responsible for coordinating the church’s communication, marketing, public relations, mission funding, major gifts, planned gifts and constituent services and data management.  It also oversees the work of the Lutheran magazine and the Endowment Fund of the ELCA.   

The churchwide organization has a staff of approximately 300 people.  It also has separately incorporated ministries such as Augsburg Fortress Publishers, Portico Benefit Services, Lutheran Men in Mission, the Mission Investment Fund of the ELCA and Women of the ELCA.  

Mission Advancement / ELCA Foundation / Planned Giving

The ELCA Foundation, an integral part of the Mission Advancement unit, sustains and grows ministries of the ELCA.  It is responsible for major gifts and deferred giving programs for individual donors and pooled investment opportunities for ELCA related ministries.

The Planned Giving team works with individuals, congregations, synods and Lutheran institutions in exploring the different ways legacy goals can be fulfilled.  Examples include the giving of assets, bequests, life income gifts, charitable gift annuities, and memorial endowments.

Director for Planned Giving Position Responsibilities 

The Director for Planned Giving is responsible, through the direct supervision of the national staff of regional gift planners, to create and direct a robust fundraising program to promote, cultivate, solicit, and steward deferred gifts.  This includes maintaining a portfolio of prospects for cultivation of major gifts.

PRINCIPLE ACCOUNTABILITIES

1.  Create and execute a comprehensive planned giving program with a goal to increase the overall number of planned giving donors and the total amount of their gifts.  

2.  Assist the Foundation Director in setting strategic direction for the gift planning program and supporting relationships with synods and partnerships.

3.  Manage the day to day activities of the regional gift planning staff to ensure appropriate acceptance and completion of planned gifts. Conduct annual performance reviews, in conjunction with partnerships where appropriate.

4.  Work directly with gift planners and donors to explore gift giving strategies that balance charitable intent with prudent financial and estate planning, and maintain a portfolio of prospects for cultivation and solicitation of major gifts.
5.  Work with the Major Gifts Director to identify prospects and develop metrics that help the Regional Gift Planners identify, cultivate, solicit and steward planned gifts.  Monitor and analyze those metrics.

6.  Manage a personal portfolio of prospects with 6-8 figure planned giving potential.  Identify, qualify, cultivate, solicit, and steward individual donors and, as required, their families.

7.  Produce policies and guidelines for long-term pledges, estate gift commitments, and recognition for donors of planned gifts.  Improve systems for maintaining and monitoring donor and prospect information regarding planned giving.
8.  Enhance recognition and solicitation opportunities through the Kalos Legacy Society of donors who have included ELCA churchwide programs in their estates.

9.  Provide ongoing planned giving training to major gift officers and other ELCA staff.
10.  Manage the relationship with the on-line planned giving solution vendor.

11.  Advise the special gifts committee on the acceptance and management of real estate and other intricate gifts.

12.  Perform other duties as assigned.

QUALIFICATIONS

1.  A minimum five years of substantial, progressively responsible and successful professional experience in a related field, such as estate law, financial planning, or wealth management, ideally within a nonprofit institution.
2.  A Bachelor’s degree is required.  Advanced degree and/or CFRE certification is preferred.

3.  Significant experience managing gifts of tangible personal property and real estate, unitrusts, annuity trusts, bequests, and other deferred giving vehicles.  

4.  Comprehensive knowledge of federal and state laws and IRS rulings that effect cash, securities, real estate and personal property gifts to the church.
5.  Proven success and personal experience in the formation, presentation, and negotiation of high-level gift arrangements, including a track record of cultivating, soliciting, and closing six-figure and higher outright and deferred gifts.  Customer-service orientation.
6.  Demonstrated capacity to review legal documents (wills, trusts and other related accounting statements, deeds, IRA and insurance documents) from donors, lawyers, and executors to identify essential criteria related to accepting and planning deferred gifts. Practical understanding surrounding all aspects of gift processing, including acknowledgement, receipting and reporting.
7.  Experience in planning, leading, and managing projects, including coordinating with peers to achieve desired outcomes, and tracking progress to senior staff and partnership members.  Willingness to advocate forcefully and to take responsibility for outcomes.
8.  Demonstrated ability to relate well to, and inspire the confidence of, donors, their families and their legal and financial advisors, as well as internal colleagues and regional gift planners.
9.  Demonstrated ability to think strategically and creatively through donor engagement, and to develop plans of action and follow through.
10.  Excellent communication and administration skills, including staff development experience and proficiency.

Physical Requirements

Travel:  Considerable travel required; up to 50% (time spent with Regional Gift Planners and their donors).


PHYSICAL DEMANDS
While performing the duties of this job, the employee is regularly required to talk and hear, use hands and fingers to operate a computer and telephone. This position requires sitting for long periods of time. Reasonable accommodations can be made to enable individuals with disabilities to perform the essential functions.

Application Process

Applications (resume and cover letter) and inquiries about the position may be directed, in confidence, to Gaye Lindfors of Significant Solutions, Inc., the consultant assisting with this search (651-490-9550).  Electronic submissions are strongly preferred and should be sent to Gaye@SignificantSolutionsInc.com.

May 2013

5

