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BUDDE 
SHEET METAL WORKS, INC. 

Quality Sheet Metal Work since 1922! 
 
 

Prototypes & Short Run Production 
Industrial Ventilation Systems 

Specialty Fabrication 
& Custom Metal Work 

CNC Laser Cutting to ¾” Steel Plate 
CNC Punch Press 

CNC Precision Press Brakes  
(from 80-175 Ton capacity) 
¼” x 60” Long Power Roll 

Mig, Heliarc, & Spot Welding 
 
 

Our Specialties include: 
Fabrication & Installation of Industrial 

Ventilation/Exhaust Systems; 
Tanks; Pans; Chutes; Flumes; Chassis; 

Machine Guards and Enclosures; Control Boxes; 
Custom Designed Architectural Metal Work. 

 
All designs created in NX 3D CAD  

The Skilled Tradesmen 
at Budde Sheet Metal 

are committed to providing 
our customers with the 

Highest Quality Product,  
On-Time & On-Spec. 

 
Main Shop:  305 Leo Street, Dayton, OH 45404 

                  Phone:  937-224-0868 
                 Fax:     937-224-1356 

 
Satellite Shop: 335 S. Jackson St, Lima, OH 45804 

                  Phone:  419-222-3045 
                 Fax:     419-222-3045 

 
            E-Mail: info@buddesheetmetal.com 
 

www.buddesheetmetal.com  
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THE PLAN ROOM POST 
From Plan Room Manager, John Grandetti 

Welcome to the Board: We would like to take the opportunity to welcome 4 new members to our 
Board of Directors. They are Rick Applegate, of Johnstone Supply; Paul Riese, of Phillips Companies; 
Cory Farmer, of Danis Construction and Jeff Serrer, of Chapel Electric. We are excited to have new 
voices guiding our organization and our staff looks forward to working with our new board members to 
ensure your membership and association continue to exceed your expectations.  
 
New Bidding Rules:  There are new bidding rules governing publicly bid jobs in the state of Ohio that 
originated in the 2010 Ohio budget. While we publicized them when they became law, I thought it might 
be helpful to cover some of the main points again since we are seeing more and more of the new law’s 
elements being implemented lately.  
 
The new law raises the threshold for public bidding requirements.  This allows public entities to enter 
into a contract for a project under $200,000 without issuing formal plans, specifications, or going 
through formal bidding procedures. This change means that universities do not have to publish any 
project information in advance publicly and can negotiate a bid with whomever they choose to            

negotiate with on that particular project. Since they are not required to post the information or make a record of the project being 
out for bid, we have no means of obtaining those documents unless a General Contractor places the job in the plan room.   
 
The new law also allows a public owner to choose their project delivery method from: Single Prime; Multiple Prime; Construction 
Manager at Risk (CMR); or Design/Build (DB). If an owner chooses CMR or DB, the entire project can be awarded to a                
Construction Manager or General Contractor with design capabilities. The only information available for public letting is the                       
request for proposals from the Construction Manger or Design Build Contractor.  After the short list is fully vetted, the owner 
chooses who will perform the job. Once that firm is selected, no documents are required to be made available for public                   
bidding.  The CM or Design/Builder has the exclusive right to pre-qualify and choose their subcontractors.  No further public              
bidding is required on these delivery methods.  
 
With these delivery systems becoming more prevalent at colleges and on schools, it is recommended you begin following projects 
in this CMR/DB RFP phase and follow our reports to obtain the short list and/or selected Construction Manage or Design/Build 
Contractor. These firms will send out drawings and specs but may or may not place those documents into public planrooms. 
 
Email Issue: The wonders of Spam filters have led to some of our online members not receiving their morning email updates. 
Changes in your account settings can alter previously established rules and cause what are good emails from trusted sources, like 
us, to be marked as spam. If this happens, please be sure to whitelist our domain name @bxohio.com and a safe sender. You 
can white list emails from the junk email folder settings in outlook, or from your contacts page in other email services. If this does 
not resolve the issue, please contact us.  

John Grandetti,  
 Plan Room Manager 

Welcome to  
our new  

Online Members: 

Fleshman Masonry 
JK Home Builders 

Selective Demolition Services 
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Commercial Construction Estimators and Project Managers Needed 
Excellent salary & benefits.  Please send your resume with                   

references to postmaster@buttconstruction.com, go to our website 

for an application at www.buttconstruction.com, or apply in person 

at Butt Construction Co., Inc., 3858 Germany Lane, Dayton, Ohio  

PH: 937-426-1313  EOE / DFWP  



DBX/SAWO FIRST ANNUAL BOWLING TOURNAMENT WAS A PIN CRUSHER  
 

The First Annual Dayton Builders Exchange / Subcontractors Association of Western Ohio Bowling 
Tournament was held on March 25th at the newly renovated Capri Lanes in Kettering.  

 
Carl Crawford of S&D/Osterfeld Mechanical Contractors, Inc. won the high single 
score. Carl's red hot ball-in-the-pocket technique resulted in one strike after the 
other.  
 
The Hobbs Industrial Piping / Phillips              
Companies team smashed all opponents with 
high team score. Led by Team Captain, Chad 
Hobbs, the team applied the winning               
combination of beer drinking and skillfull play 
that put them in the number one spot.  

 
A big thanks to our following sponsors:  

 

Prize Sponsor 
MESSER CONSTRUCTION CO.  

 
General Event Sponsors 

 HOBBS INDUSTRIAL PIPING 

 M.K. MOORE & SONS, INC. 

 SHOOK CONSTRUCTION 

 LIMA AREA MECH CONTRACTORS ASSN 

 MECHANICAL CONTRS.  ASSN. OF GREATER DAYTON 

 SHEET METAL & ROOFING CONTRACTORS ASSN 
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For Newsletter and Website  
Advertising Opportunities  

 
 

Call Barb Burgie 
at: (614) 273-0783 

 

or email your request to: 
barb@burgiemediafusion.com 
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Engineering Camp Opportunities    
 
FAIRBORN, Ohio – March 21, 2013 – The Society of 
American Military Engineers offers a very unique series 
of engineering camps designed for High School students 
who excel in math, science and technical courses and 
are interested in pursuing engineering in college. These 
one–week camps are high energy, hands–on events for 
students from across the country and around the world. 
The camps are led by a professional staff of engineers 
from both private industry and the military services. 
These camps include: 
 

U.S. Marines Camp: June 23-29, 2013 at Camp           
Lejeune, NC 

U.S. Air Force Academy Camp: June 27 - July 03, 
2013 in Colorado Springs, CO 

U.S. Navy Seabees Camp: July 21 - July 27, 2013 in 
Port Hueneme, CA 

 
The Kittyhawk Post of The Society of American Military 
Engineers, based in Fairborn, Ohio, offers partial             
sponsorships for a selected student to each of these 
camps. If selected, the Kittyhawk Post will cover airfare 
and half the camp registration to US Marine, US Air 
Force and/or US Navy Camps, and the complete            
registration fee for the US Army Camp. 
 
Each camp has its own unique focus and theme and is a 
one-of-a-kind opportunity to learn what engineers do 
from professional engineers, learn practical skills and 
gain exposure to the military services.  Information,          
applications, deadlines and Frequently Asked Questions 
can be found at http://samecamps.org/.  
 
The Kittyhawk Post application deadlines are earlier than 
the deadlines posted on the http://samecamps.org/           
website. For consideration, all applications must be  
postmarked no later than the dates listed below:  
 

U.S. Marines Camp: April 12, 2013 
U.S. Air Force Academy Camp: April 12, 2013 
U.S. Navy Seabees Camp: April 12, 2013 

 
Send all completed applications to the following address: 
 

SAME Kittyhawk Post 
Attn: Ryan Schlosser 
P.O. Box 328 
Fairborn, OH 45324 

 
The Kittyhawk Post, based out of Fairborn, Ohio, holds 
their monthly programs at Wright Patterson AFB. Learn 
more at www.samekittyhawkpost.org.  

Legally Speaking 
By Bob Dunlevey 

 
OHIO’S WORKERS’ COMP GROUP 

RATING PLANS IN JEOPARDY 
 
 Last weekend various Ohio newspapers addressed  the 
recent court decision striking down the use of group rating           
programs to lower workers' compensation premiums for                 
employers and the claim that the refund of previously paid              
premiums could be devastating to the BWC program. See Day-
ton Daily News article - http://www.daytondailynews.com/news/
news/state-regional-govt-politics/state-could-owe-millions-to-
local-businesses/nWc6h/#.  Dunlevey, Mahan & Furry alerted 
you to this in January 2012 - http://www.dmfdayton.com/learning
-center/articles.html.  We now want to take this opportunity to 
place some of the recent news articles in perspective. 
   As you may recall, a case decided in a Cuyahoga 
County Common Pleas Court found that the Ohio Bureau of 
Workers’ Compensation had acted improperly several years ago 
in the methods it employed to assess premiums against State 
Fund insured employers for Workers’ Compensation Insurance.  
These employers had been excluded from participating in          
savings groups and generally paid premiums higher than their 
fellow employers enrolled in groups.  Millions of dollars in over-
payments are now alleged and the State may be on the hook to 
reimburse these employers. 
 This decision could affect over 270,000 businesses in 
the state resulting in refunds in excess of $860,000,000.  Please 
bear in mind, however, that this decision was rendered by a 
judge in the Court of Common Pleas.  The BWC has already 
indicated that it will appeal and there are two levels of appeal 
where the decision will be challenged.  The Court of Appeals for 
Cuyahoga County will hear the first appeal, while the case will 
ultimately end up in the Ohio Supreme Court for the final          
decision.  Many experienced employment law attorneys believe 
that the decision will be upheld and the group rating program will 
be dismantled. 
 Even if the decision is upheld, it has been projected 
that 50% of all companies affected will receive less than $200, 
while 75% will receive less than $1,000 in refunds.  This          
decision will be challenged over the next several years.  Only 
when the Supreme Court has reached its decision will we know 
the amount and scope of the restitution, if at all.  In summary, 
please be patient because the battle has only begun. 
   But, you should  take action now to get your current 
workers' compensation claims under control because it is          
anticipated that employers will no longer enjoy substantially  
reduced premiums as the group rating program is modified or 
extinguished by the State and premiums increase substantially. 
   DM&F's Workers' Comp Group is one of the largest in 
the tri-state area and is well equipped to assist you in dealing 
with your troubled claims and current workplace injury issues. 
You can't afford to let your claims get out of control. Contact 
Bob Dunlevey today at (937) 223-6003. 
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FIELD SUPERVISOR TRAINING: 
WHAT TO DO WHEN OSHA GETS 

NEIGHBORLY      J                       

Thursday, May 9, 2013 
9:00 a.m. – 11:00 a.m. 

DBX EDUCATION ROOM, 2077 Embury Park Rd., Dayton, Ohio 45414 
 

OR VIA THE INTERNET AS A WEBINAR 
(get streaming video and see the presentation on your computer while you dial in by phone for the meeting audio) 

 

         Presented by Dave Collins 
       of  

            Safety Professionals 
 
 

This dynamic training session is the first of it’s kind to be offered by the Dayton Builders Exchange.  This session is      
specially designed to prepare the Field Supervisor for a neighborly visit by OSHA.  This informative two hour course helps 

provide guidance to avoid embarrassing mishaps that can happen with unannounced visitors.   
 
 

DBX Registration Form 
 
Company Name:_________________________________________________________    Phone: ________________________ 
 

The following individuals will be in attendance: 
 
_________________________________          via webinar   Email:_____________________ or      at location 
     
   
_________________________________          via webinar   Email:_____________________ or      at location 
 
(If you are participating via Webinar, the necessary phone number, web address, and handouts will be emailed prior to the start of the 
seminar.) 
 

The cost is $48.00 per person for Members and $80.00 per person for Non-Members.    Total Amount Due of $  ____________ 
 

Make checks payable to SAWO or fill out the credit card information below: 
 
[       ] VISA         [       ] Master Card       [       ] American Express 
 
Name Card __________________________________    Credit Card Number_________________________________________  
 
Exp. Date____________________________________    Billing Zip_________________________________________________ 

 
This Session Is Sponsored By: 

 
   Subcontractors Association of Western Ohio    Buckeye Frame Builders Association 
  Central States Insulation Association     Dayton Builders Exchange 
  Lima Area Mechanical Contractors Association            Mason Contractors Association of Dayton 
  Ohio Roofing Contractors Association    Mechanical Contractors Association of Greater Dayton
  Ohio Water Well Association     Roofing Contractors Association of Central Ohio-LRD
  Sheet Metal & Roofing Contractors Association   

 
         Return completed form to: SAWO - 2077 Embury Park Rd., Dayton, OH 45414 or FAX: 937-278-0317 or khendrickson@assnsoffice.com 



THE DBX CONSTRUCTION CONVERSATION 
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2013 DBX RATES 
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CONTACT BOB POPE FOR  
MANUALS AT (937) 278-0308  

OR 
SMRCA@ASSNSOFFICE.COM 
or visit   WWW.smacna.org 

SPEC IT RIGHT  
AND THEN  BUILD IT RIGHT! 

USE A  
SMACNA CONTRACTOR! 

SMACNA STANDARD MANUALS AVAILABLE 

At SMRCA MIAMI VALLEY 
FREE SAFETY SEMINAR! 

“IDENTIFYING LIKELY EMPLOYEE INJURIES 
AND DEVELOPING EFFECTIVE POLICIES TO 

ELIMINATE THEM” 
        

Presented by: 
Mr. Gary Hanson, President 

American Safety and Health Management Consultants 
 

This seminar is being put on for Group Rating member         
companies and for companies who had a workers’ comp 

claim in either 2011 or 2012. 
 

This seminar meets the requirements of the 2-hour         
training requirement for employers who are required to 
attend a 2-hour safety training class who had a claim in 

either 2011 or 2012. 
 
Dates/Locations:      
 
  
April 23, 2013      Columbus      Best Western  
                Columbus North 
April 30, 2013      Hamilton                Butler County   
                                                       Extension Office
        
ALL Seminars are from 8:00 a.m. – 12:00 noon 

PLEASE RESPOND NO LATER THAN 3 DAYS BEFORE THE SEMINAR: 
 
Fax or Mail to:  Kathy Hanson  ASH,  6920 Meadowlands Ave. NW, 
         North Canton, OH  44720 
         FAX:  (330) 244-8915 
                        E-mail: ASHMCI@aol.com 
Please Print      
(Max. 3 People)  
Name:      ________________ 
 
Name:     ________________________ 
 
Name:         
 
Company Name:         
 
Phone Number:   ________________________  
 
Company Address:        
    
        
 
Association Affiliation:      ________
      
Please Check which Seminar you will be attending. 
 
______April 2, 2013 at Akron               ______April 23, 2013  at Columbus 
 
                                  ______April 30, 2013 at Hamilton  





DBX MEETING ROOMS AVAILABLE 
TO MEMBERS 

 
DBX Members can use either the Education Rooms 
or the Board Room for meetings (coffee included).  
The only charges would be any additional food/drink 
requirements for your meeting as well as any AV 
equipment needs. 
 
BOARD ROOM: 
Seats up to 12 people comfortably.  Room includes 
a large screen monitor and computer/wifi access. 
 
EDUCATION ROOM: 
Seats up to 20 Classroom style and 35 Theater 
style.  Room includes a projector screen/
whiteboard, podium, and power source. Also            
includes an adjoining food preparation room. 
 
Audio Visual Equipment Available: 
Laptop   $35.00 per use charge 
Power Point Projector $50.00 per use charge 
Telephone with Speakers For Conference call – no 
charge 
 
Contract Kate at the Association Office to make  
reservations khendrickson@assnsoffice.com. 

Commercial/Industrial Space 
 

AVAILABLE NOW!!!                 
Commercial/Industrial space for 
lease.  
 

1475 W. River Rd., Dayton, Ohio. 
 

4,000 sq. ft. industrial building on 
1 acre fenced lot. 2,600 sq. ft.--20 
ft high bay work area with two 16 
ft. over head doors. 1,400 sq. ft. of 
modern office space. 2,500 sq. ft. 
of additional outside space with 
lean to storage shed. 240 amp, 3 
phase electric. $1,750 1 yr. lease 
min.  
 

Contact Jim Arnett (937)277-8080 



BX Dayton and the Subcontractors Association of Western Ohio are pleased to  
announce their upcoming Drug Free Safety Program Training Classes.  

 
The Ohio Bureau of Workers Compensation Drug Free Safety Program requires that your Employees 
receive 1 hour of Employee Refresher Training and that your Supervisors receive an additional 1 hour of 
Supervisor Refresher Training each year the program is in effect. 
 
The session will be based around the BWC Drug Free Safety Program standard policy.  We recommend 
that your employees come to this session with a copy of your specific policy in hand, so that they have 
the opportunities to ask question on items that might be unique to your policy. 
 
One of the primary goals SAWO and BX Dayton is to strive to bring the construction industry quality  
educational program. 
 
The course has been scheduled as follows:  
 
  Friday, April 19, 2013 
  Supervisors   2:00 PM - 4:00 PM  
  Employees    3:00 PM - 4:00 PM (SNACKS INCLUDED) 
   
  Buckeye Harley Davidson 
  7220 N. Dixie Drive 
  Dayton, OH 45414 
   

 
 
Company Name:______________________________________________________________________________ 
 
Attendee Names:  
  
____________________________________   Supervisor Member     Supervisor Non-Member     Employee Member      Employee Non-Member 
              $75   $115           $35      $75      
____________________________________   Supervisor Member     Supervisor Non-Member     Employee Member      Employee Non-Member 
              $75   $115           $35      $75      
____________________________________   Supervisor Member     Supervisor Non-Member     Employee Member      Employee Non-Member 
              $75   $115           $35      $75      
Total Due: ____________               Registration cancellations must be made 5 business days in advance for refund 
 
Please make check payable to: DBX or fill in Visa, MasterCard, or American Express info below: 
 
Name on Card ___________________________________________ Billing Zip ______________________ 
 
Card Number ____________________________________________ Expiration Date __________________ 
 
Please send form & payment to: DBX, 2077 Embury Park Rd. Dayton, Ohio or Fax to: (937) 278-0317  
Questions?  Call Rachel at (937) 278-5723 or rpinkus@assnsoffice.com 

DRUG FREE SAFETY 
PROGRAM  

TRAINING CLASSES 
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It’s tax filing deadline time 
 
Monday, April 15, is the deadline for filing certain returns and taking 
certain tax-related actions. Here are the major deadlines. 

 Filing 2012 income tax returns for individuals. If you cannot 
file your return by this deadline, be sure to file an extension 
request by April 15. The automatic extension (you don’t 
need to explain to the IRS why you need more time) gives 
you until October 15, 2013, to file your return. An extension 
does not, generally, give you more time to pay taxes you still 
owe. To avoid penalty and interest charges, taxes must be 
paid by April 15. 

 Filing 2012 partnership returns for calendar-year 
partnerships. 

 Filing 2012 income tax returns for calendar-year trusts and 
estates. 

 Filing 2012 annual gift tax returns. 
 Making 2012 IRA contributions. 
 Paying the first quarterly estimate of 2013 individual 

estimated tax. 
 Amending 2009 individual tax returns (unless the 2009 

return had a filing extension). 
 Original filing of 2009 individual income tax return to claim a 

refund of taxes. Some taxpayers have tax refunds due them 
for prior years, and unless a return is filed to claim the 
refund by the three-year statute of limitations, the refund is 
lost forever. 

 
You can’t change your mind after you convert 

Under the new tax law, it is now easier to convert your employer-
sponsored retirement plan such as a 401(k), 403(b), or 457 into a 
Roth IRA account. This is similar to converting your traditional IRA 
into a Roth IRA, but with one very significant difference. 

When you convert a traditional IRA into a Roth IRA, you can 
change your mind and undo this conversion (also known as a 
recharacterization) by October 15 of the following year. This may 
make sense when the value of the account has dropped since you 
did the conversion, because you do not want to pay tax on a higher 
value than the account currently has. 

When you convert an employer-sponsored retirement plan, you 
do not have the option of undoing the conversion by October 15. 
Once you convert your employer-sponsored retirement plan into a 
Roth IRA, it cannot be undone. 

If you decide to convert your entire 401(k) into a Roth IRA, the 
entire balance will be taxable in the year of the conversion. 

If you want to take advantage of this new provision, please 
contact our office first because there are some very important tax 
planning consequences to consider. If done without proper tax 
counsel, you may be paying more taxes than you should. In light of 
the new tax law, there are now more variables that need to be 
considered in your tax planning. 

 
Watch for hazards when buying a franchise 

With a franchise, you don’t have to start a company from 
scratch. Whether the business sells fast food, automotive services, 

gourmet coffee, or dry cleaning, successful franchises are usually 
based on a proven business idea and a recognized brand name. The 
best franchisors can jump start a business by providing staff training, 
location advice, and detailed operations manuals. And some have 
ongoing relationships with financial institutions, which can help when 
you’re searching for start-up capital. 

But buying into a franchise requires careful analysis and a 
healthy dose of skepticism. Before taking the plunge, watch for these 
hazards: 

· Unrealistic forecasts. Sometimes predicted revenues do not 
materialize. That’s because early entrants may have cornered the 
most profitable territories already. So be aware that rosy forecasts 
based on historical data do not always pan out. Get market research 
for the area you’ve staked out (preferably from several sources), and 
determine the least amount of revenue you’ll need to cover costs and 
remain profitable. 

· Unanticipated costs. In addition to an initial outlay for 
franchise rights, you’ll incur numerous out-of-pocket costs. These 
might include advertising, inventory and supply expenses, additional 
fees for training staff, legal expenses, and so on. Generally, you’ll 
also pay a continuing royalty on sales whether or not you make a 
profit. Failure to factor in these additional costs can sink a business 
before it gets started. 

· Undependable franchisors. This is one area where research 
is vital. Contact other franchisees and ask about their experiences 
with the company. Have they been satisfied with the company’s 
support, including training, the quality of goods delivered, and 
ongoing relationships? Take a hard look at the company’s key 
management staff. How long have they been in business? What 
experience and education did they bring to the company? How many 
of their franchises have failed and why? 

· Unproven business model. If you’re considering a franchise 
that’s not exactly a household word, use caution. Of course, jumping 
in during the initial stages of a fast-growing franchise can be 
especially lucrative. But there’s no substitute for proven marketability. 
Often a great idea on paper needs to be tweaked (or overhauled) 
when a company enters the marketplace. Unless you can live with 
significant risk – including the potential loss of your investment – 
steer toward a franchise with a solid track record. 

If franchises are on your mind, give us a call for help with your 
analysis. 

 
Filing reminder for tax-exempts 

Tax-exempt organizations are required to file annual reports with 
the IRS. Those with gross receipts below $50,000 can file an E-
postcard rather than a longer version of Form 990. 

The deadline for nonprofit filings is the 15th day of the fifth month 
after their year-end. For calendar-year organizations, the filing 
deadline for 2012 reports is May 15, 2013. 

 
This newsletter provides business, financial, and tax 
information to clients and friends of our firm. This 
general information should not be acted upon without 
first determining its application to your specific situation. 
For further details on any article, please contact us. 
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April 25 – Canton 
Courtyard Marriott 
4375 Metro Circle NW 
North Canton, OH 44720 

April 26 – Toledo 
Hilton Garden Inn 
6165 Levis Commons Blvd. 
Perrysburg, OH 43551 

A Message from CareWorks Consultants, Inc.  The DBX Workers’ 
Comp. Group Third Party Administrator 

 
CareWorks Consultants Offer Workers’  

Compensation and Safety Seminars  
in April 

 
This year’s CareWorks Consultants seminars will take place 
from 8:00 a.m. – 4:15 p.m. Topics include: 

Keys to Lowering Claims Costs; 
OSHA Regulation Change on Hazard Communication; 
Hearing Representation – Legal vs. Laymen; 
Vocational Rehabilitation; and, 
Rates and Underwriting:  Retrospective Group and            

Traditional Group Rating. 
 
Claims administrators, safety coordinators, financial officers, 
payroll and human resource administrators, and supervisors 
are encouraged to attend.   
 
Continental breakfast and lunch will be provided at all semi-
nars. There is a $40 fee to attend.  
 
These seminars fulfill BWC’s group two-hour safety training 
requirements for policy year 2012 for group-rated and group 
retrospective employers with a claim in 2011. 
 
Locations 
April 19 – Cleveland      

Holiday Inn Independence 
6001 Rockside Rd. 
Independence, OH 44131 

April 22 – Cincinnati/Dayton 
Kings Island Resort 
5691 Kings Island Dr. 
Mason, OH 45040 

April 23 – Columbus 
Quest Business Center 
8405 Pulsar Place 
Columbus, OH 43240 
 

To register, email Sarah Crouthamel: 
sarah.crouthamel@ccitpa.com  
You may also register on our website at 
www.careworksconsultants.com/about-cci/seminars. 
 

Select Destination: Excellence Programs 
Deadlines Approaching 

 
100% EM Cap Program 
The 100% Experience Modifier Cap is a program offered by the 
Ohio Bureau of Workers’ Compensation (BWC) that limits the           
premium increase for employers from one year to the next as can 
be the case when an employer becomes penalty rated and is            
removed from a group rating program. In essence, this program 
limits an employer’s EM% increase to no more than double the          
previous year’s EM percentage.  
 Year 1: Employer must attend an industry-specific, half-day 
        training program. 
 Subsequent Years: Employer must attend an on-line training 

class. 
 

Training must be completed by the end of March for the policy 
year of participation (a BWC policy year is July 1 – June 30). 
 

Drug-Free Safety Program 
The Drug-Free Safety Program (DFSP) is a safety/loss prevention 
program offered by the Ohio Bureau of Workers’ Compensation 
(BWC). DFSP rewards employers for implementing a program         
designed to reduce the risk of workplace accidents and injuries  
attributed to the use of alcohol and other drugs. There is no limit to 
the number of years an employer can participate.  July 1 start date 
application deadline: Last business day in April. 
 

Industry-Specific Safety Program 
The Industry-Specific Safety Program was developed to encourage 
Ohio’s employers to use the many safety services and programs 
available through the Ohio Bureau of Workers’ Compensation 
(BWC) Division of Safety & Hygiene. The program’s goal is to raise 
awareness among employers and workers through the completion 
of an online safety assessment; provide year-round training and 
education opportunities; and provide tailored consultations that ad-
dress safety issues in the workplace.  Deadline for Private        
Employers: Last business day in April. 
 

Transitional Work Grant and Performance Bonus 
The Transitional Work Bonus Program (TWBP) was developed to 
reward employers who use transitional work plans to facilitate early 
return to work for employees with workplace injuries. This program 
is available to eligible state-fund private employers and public         
employer taxing districts.  July 1 - June 30 program period dead-
line: Last business day in April – Private employers only. 
 

One Claim Program 
The One Claim Program (OCP) is designed by BWC to help              
employers who have lost group rating status because of one              
significant claim.  The program can reduce their future premium 
payments by as much as 20% during the first year of participation. 
The safety requirement of the OCP must be completed by the 
last business day in April. 
 
For further questions about any deadlines for these programs, please  
contact CareWorks Consultants at  1-800-837-3700. 



Changes are coming in the Hazard  
Communication Standard 

 
By Gary Hanson 

American Safety & Health Management Consultants, Inc. 

 
The United States has worked with a number of other countries to 
develop a better system to communicate the handling instructions 
for hazardous chemicals.  Currently each country has a separate 
system and this has caused a great deal of confusion about the 
degree of hazard chemicals can possess. 
 
The new system is called the Globally Harmonized System (GHS) 
and it is intended to ensure that the handling instructions are clear 
and easily understood worldwide.  Many countries are already  
using the system or the system is in the process of being phased 
in. 
 
The new system will result in a change in our current labeling and 
MSDS formats.  It will create a universal system for both labels and 
MSDS.  To allow for a smoother transition the United States is  
rolling out the new system over several years.  OSHA has                 
established several action dates: 
 The first - December 1st 2013:  By this date all employers 
must train employees in the new label elements and new MSDS 
format.  (In the future MSDS will be changed to Safety Data 
Sheets.) 
 Second date - June 1st 2015:  By this date all chemical 
manufacturers, importers, distributors and employers must comply 
with all GHS based changes to the OSHA standard. 
 Third date -  December 1, 2015:  By this date all                
manufacturers and distributers must discontinue shipping any 
chemical products that do not have the new GHS label. 
Final date – June 1, 2016:  By this date employers must update 
alternative workplace labeling and hazard communication               
programs as necessary and provide additional employee training 
for newly identified physical and health hazards. 
 
The GHS standardizes two critical areas of Hazard                       
Communication: 
 How hazardous chemicals are classified 
 Methods used to communicate those hazards 
 
There will now be 3 types of hazards, physical, health and               
environmental.  There are 16 under physical hazards, ten under 
health hazards and two under environmental.  The GHS system 
will now standardize container labels.  Currently there are several 
different labeling methods used to communicate a chemical’s            
hazard.  The new labels will contain the following: 
 Symbols – This will also be called a hazard pictogram.  This is 
a graphic representation of the types of hazards present.  There 
will be nine different pictograms.  These will include:  Oxidizers, 
flammables, explosives, acute toxicity, corrosives, gases under 
pressure, carcinogen, environmental toxicity, and irritant. 
 Signal Words – are the second element on a GHS label, and 

are used to indicate a hazard’s relative level of severity.  Signal 
words are either “danger” or “warning”.  Danger is used for more 
severe hazards.  Warning is used for hazards that are less severe.  
Some lower level hazards do not use any signal words. 
Hazard Statements -- are the third element.  Their purpose is to 
briefly describe the nature and degree of the hazard. 

In addition to the above 3 standardized elements the following 
are also included: 

 Precautionary Statement – Recommended measures that 
should be taken to minimize or prevent adverse effects from the 
hazardous chemical.  Precautionary Statements cover four areas: 
 Prevention, response (in case of an accidental spillage or  
exposure), storage and disposal 
 Product identifier – It is the chemical’s identity and proper 
shipping name.  This should match the product identifier found on 
the Safety Data Sheet Supplier Identification.  This is the name, 
address and telephone number of the manufacturer or supplier of 
the substance or mixture. 
Supplemental Information – This information is not specified or 
required by the GHS.   It could include safety procedures and safe 
handling. 
 
MSDS will now become SDS.  This will require all manufacturers to 
incorporate one standardized format.  Currently there are many 
different formats and different levels of information provided.  The 
new SDS will have 16 sections which will be universal.  These will 
include the following: 
 Identification of substance and supplier 
 Hazard Identification 
 Composition/information on ingredients 
 First Aid 
 Firefighting Measures 
 Accidental Release 
 Handling and Storage 
 Exposure Control/Personal Protection 
 Physical and Chemical Properties 
 Stability and Reactivity 
 Toxicological Information 
 Ecological Information 
 Disposal Considerations 
 Transport Information 
 Regulatory Information 
Other Information 
 
The changes in the SDS will be beneficial and will eliminate a lot of 
confusion.  The change in the labels will be more difficult as the 
current labeling system will still be in place during the transition 
period.  Employees will need to understand the differences. 
 
Remember December 1, 2013 is the date employees will need to 
be trained.    
 
If you need any help with your employee training, please contact 
me at 330-854-4577 or my cell phone at 330-495-3437. 
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Experience Experience Experience 
the the the    

DifferenceDifferenceDifference   
On Every Plumbing, 
Piping, and HVAC  

Project 

Dotson Plumbing & Heating  
 
GEM Industrial  
 
G.L. Eagy Plumbing & Heating 
 
Lippincott Plumbing Heating & Air    
Conditioning 
 
Meccon 
 
 
 
 
 
 
 
 
 
 
 
 
 
Premcor RMF  
 
Premier Mechanical Service Inc. 
 
Rieck Mechanical Services 
 
RMF Industrial Contracting 
 
S&D/Osterfeld Mechanical Contractors  
 
Smith-Boughan, Inc.  

  O n  T i m e  -  O n  B u d g e t  P r o j e c t  
C o m p l e t i o n  

  H i g h l y  T r a i n e d  P r o d u c t i v e  
W o r k f o r c e  

  C o n t i n u a l  I n v e s t m e n t  i n     
T e c h n o l o g y  

  C o m m i t m e n t  t o  C o m m u n i t y  &     
R e g i o n  

 
F o r  F u l l  M e m b e r  C o m p a n y  P r o f i l e s  

G o  O n l i n e  t o :  
w w w . l i m a m c a . o rw w w . l i m a m c a . o rw w w . l i m a m c a . o r g   888g   888g   888---294294294---008400840084   

SIGN UP FOR A 
FREE TRIAL  

TODAY! 
We invite you to try our service for FREE so 
that you can see the information and value we 
offer to your company. Try a reporting service 
for the first time, or see how our reports stack 
up against your current news provider! 

Please fill out and return by fax to John Grandetti 
at 937-278-3843 or go online to:  

 
www.bxdayton.com to start your free trial today! 

 

Company Name: 

__________________________________________ 

Address: 

__________________________________________ 

City: ______________________________________          

State: _________________           Zip: ___________ 

PH:  ______________________________________         

FX:  ______________________________________ 

Contact:___________________________________         

Email:  ____________________________________ 

$700.00 
Per year 

Standard Membership: 
24/7 access to the physical planroom    
resources plus all DBX Member Benefits 

$900.00  
Per year 

News & reporting Subscription + 
Membership: 
DBX Benefits plus access to project info 
online at your convenience, including bid 
lists, customized tracking, bid info &             
statistical data 

$1560.00 
Per year 

Subscription Upgrade +              
Membership: 
DBX Benefits, News & Reporting          
Subscription, plus the ability to look at full 
plans, specs and addenda online with    
access to take-off tools, document           
sharing, and our powerful SAM Search! 
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Group Retrospective Program  
Deadline April 26, 2013 

 
CareWorks Consultants offers a comprehensive, full-
service group retrospective rating program. Our unique 
approach to safety consultation and cost control            
initiatives fosters an environment where our group        
retrospective program participants successfully obtain 
the benefits of participating in the program. As your 
advocate, we will continually provide you the                  
information necessary to succeed. 
 
Group Retrospective Program Rules 
As indicated in your enrollment documents, the              
required key components to obtaining the program 
goals and premium savings are: 
 Provide salary continuation to minimize claims 
costs including reserves; 
 Safety program development; 
 Provide transitional duty to injured workers; 
 Aggressively settle claims when feasible; 
 Work with your safety consultant; 
 Timely premium payments made to BWC; and, 
Contact your CareWorks Consultants claims examiner 
immediately upon the occurrence of any work-related 
injury or accident for advice on all claims-related            
filings. 
 
Group Retrospective Program Support Services 
CareWorks Consultants will provide claims                    
administration services, hearing representation and  
representation in risk-related matters before the Ohio 
Bureau of Workers’ Compensation (BWC) and the 
Ohio Industrial Commission.  You will also receive 
periodic status updates for your company individually 
and for the group. 
 
Deadlines to Enroll 
Employers who are interested in enrolling in this            
program must return their paperwork back to                     
CareWorks Consultants by April 26, 2013. 
 
To discuss your unique savings situation or receive a 
new copy of your retro quote, please call CareWorks 
Consultants’ knowledgeable Sales Assistants toll-free 
at 1-800-837-3200. 

Group Retrospective Program Offers Employers  
Opportunities to Save on Their Premiums 

 

What is Group Retrospective Rating? 
Group Retrospective Rating is a program where 
BWC-certified group sponsors pool employers of 
like industry that meet their criteria for safety and 
claims management practices. As total future claim 
costs of the group stay under the group’s premiums 
paid, the group members receive a premium refund 
of their individual premiums paid. CareWorks          
Consultants has created three tiers with different    
projected savings levels for each industry group. The 
three levels are: 
 Platinum (71% - 78% refund); 
 Gold (56% - 64% refund); and, 
 Silver (30% - 39% refund). 
 
Considerations before Joining 
Employers who wish to take part in group                    
retrospective rating must fully understand the risk 
involved. If the group’s claim costs exceed the 
group’s premiums paid, the entire group of                
employers will pay a premium assessment. This        
assessment is capped at a percentage of the                 
employer’s individual annual premium. CareWorks 
Consultants thoroughly reviews each group          
member’s accident and claim history and in some 
cases their safety program prior to acceptance into 
all CareWorks Consultants group retrospective rating 
programs we administer. CareWorks Consultants 
works aggressively and proactively to help our group 
retrospective rating clients prevent injuries and        
control costs to maximize the benefits of the           
program for all participants. 
 
Paying your Premiums 
Group retrospective rating employers continue to 
pay their semi-annual premiums (at their individual 
rates) to BWC, as if they were not in a group. 
 If new claim costs remain under the premiums 
paid for the group as a whole, rebates will be issued 
by BWC at 12, 24 and 36 month intervals after the 
policy year ends. 
Employers that maintain participation in the group 
retrospective program for multiple years can             
continue to get multi-year rebates. 
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A Message from CareWorks Consultants, Inc.  The DBX Workers’ Comp. Group Third Party Administrator 



We are THE parts, supplies and equipment         
authority for HVACR professionals 

   
 
 
 

RICK APPLEGATE 
TERRITORY MANAGER 

 

 15 TROY STREET 
             DAYTON, OHIO 45404                
    Email: rick.applegate@johnstonesupply.com             

     

PHONE: (937) 222-4311   
FAX: (937) 222-3437 

CELL: (937) 422-0453 
TOLL-FREE: (800) 487-4311 

 
www.johnstonedayton.com 
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Girls on the Run of Greater Dayton Helping Young Girls to Achieve  
 
DBX Member, Sandy Krisher of STARCO, is the Coach for 
the Girls on the Run Program at Immaculate Conception 
School. 
 
The girls participating in the program are from underserved 
populations and lower economic areas in Montgomery 
County, and they attend school at Immaculate Conception on 
a voucher from the State of Ohio. 
 
Preteen girls today face many challenges and obstacles             
affecting their long-term 
emotional and physical 

well-being.  The Girls on the Run Program provides the girls 
a 24 lesson curriculum over 12 weeks that encourages  
positive emotional, social, mental and physical development, 
as well as an opportunity to mentor, develop friendships and 
build self-esteem.  This program helps girls make healthy 
decisions and avoid risky adolescent behaviors.  Running is 
integrated throughout the curriculum and creates a fun          
interactive experience.  Physical activity is woven into the 

program to inspire 
an appreciation of 
fitness and to build habits that lead to a lifetime of health. 
 
At the end of the program, the girls participate in the Girls 
on the Run 5k event.  This celebratory, non-competitive 
event is the culmination experience of the curriculum.  
Completing the 5k run gives the girls a tangible under-
standing of the confidence that comes through hard work 
as well as a framework for setting and achieving life goals.  
Crossing the finish line is a defining moment when the girls 

realize that even the seemingly impossible is possible. 
 
The girls in this program are faced with economic disadvantages and their parents cannot afford 
to pay for their participation.  The cost of a Girls on the 
Run Team is $1,500 to operate.  The cost per girl is 
$100. 
 
If you are interested in supporting this program in any 
fashion, contact Sandy at STARCO (461-2422).  There 
are over 30 girls that would like to be a part of the 2013 
team. 

 
Congratulations to Sandy for all of her 
efforts in keeping this program going 
and growing. 



ABM Building Solutions  Steven Runyon 
Bader Mechanical, Inc.   Max Duke 
CJH Mechanical, Inc.  Joe Hamilton 
DeBra-Kuempel Company Bob Cupp 
Frebco Industrial Piping, Inc. Larry Crabill 
Frye Mechanical, Inc.  Rodney Frye 
GM Mechanical, Inc.  Gerald E. Miller 
Hobbs Industrial Piping  Greg Hobbs 
Kettering-Oakwood Plumbing Claude Hatfield 
Leonard Mechanical Services  Rick Leonard 
MG Heating & Air  Gary Macintosh 
Osterfeld Champion Service Warren Smith 
Peck-Hannaford & Briggs Jim Briggs 
 
 

Process Construction, Inc. David Spaulding 
Quality Mechanical Svcs., Inc. Mack Spears 
Reliable Electrical Mechanical Svcs. Mike Budd 
Response Mechanical Services, Inc. Carl Crawford 
Response Piping Systems Rose Mary Williams 
Rieck Mechanical Services Doug Mayse 
RPC Mechanical - Dayton Mike Toebbee 
S&D Osterfeld Mechanical  Jim Arnett 
South Dayton Refrigeration Harry Kohlbacher 
Starco, Inc.   Howard Krisher 
Superior Mechanical Services Steve Heidenreich 
Willis Refrigeration Co.  Steve Willis 

The MCA of Greater Dayton 
 

EVERYONE MAKES 
PROMISES ABOUT THEIR 

QUALITY. 
 

We offer you the PROOF! 

www.mcadayton.com 
From design to construction and service -  

Mechanical Contractors Association of Greater Dayton Members  
prove their value on every PLUMBING, PIPING & HVAC PROJECT 

www.mcadayton.com 
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2077 Embury Park Road 
Dayton, Ohio 45414 

(937) 278-5723 
(937) 278-0317 Fax 
dbx@assnsoffice.com 

www.bxdayton.com 
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Serving the Entire  
Construction Industry  

in Western Ohio 

Mason Contractors 
Association of  

Dayton 
 
 

Accept Nothing Less  

than EXCELLENCE! 

 
 

For the BEST in MASONRY craftsmanship on  
EVERY project, call for an MCAD Contractor! 

For a full member listing call: 888-294-0084 


