NNANT

Regional Vice- President

Term: Two years, beginning at this year’s Annual Symposium and concluding in two years at the Annual
Symposium. This is an elected position.

Qualifications:

e  Must be member of the organization in good standing and meet the requirements for Full
Membership

e Must be employed in Renal Health Care

e If a leave of absence from working in Renal Health Care happens for unforeseen circumstances,
it must not exceed 6 months.

e Must make known any involvement in other Dialysis organizations known to ensure there is not
a conflict of interest present.

e Must reside in the geographical area they are representing.

Position summary:

e To act as a liaison to the national board of NANT for the local chapters within the region for
which you are responsible.

e Follow as instructed by the president or enacting power to act as representative for NANT

e To work within the governing rules of the organization

e To be able to work within a team structure to make decision on behalf of all NANT members

e Anyone taking on this role must be committed to the organization and must understand the
scope of energy and time required to effectively do the job.

Expectations:

The Regional Vice President is expected to review and understand the organization's articles of
incorporation and by-laws and policies and procedures. The Regional Vice President acts as a
spokesperson and Representative for the NANT members and Chapters in their area as well as being a
representative for the organization.

Duties:

e Provide ongoing support to the chapters in your region

e Increase NANT membership

e Carry out the mission of NANT

e Whenever possible, be involved in issues in my coverage area (especially those of legislative
nature) pertaining to the licensing and/or certification of the dialysis technicians.

e Assist as much as possible with Chapter development, either in person or by phone or email.

e Assist other Regional Vice Presidents, when possible, with technician issues
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e Provide on-going education for Chapter Presidents

e Provide all reports and assignments on time as requested

e Continue to promote NANT to the new members to build a positive membership base

e Offer Educational assistance to local chapter and other regions if requested

e Support the Chapter Development team to further chapter formations

e Regional VP’s should participate in Chapter President quarterly Telecons

e Regional VP’s should visit as many units as possible in their region and distribute appropriate
literature

e Pursue becoming a member of the medical review board

e Contact their ESRD Network organization

e Talk with the President at least once a month

e Write an article for NANT news annually

e All other duties as assigned by the President of the Board or his delegate(s)

Skills and Qualities:

e Current member of NANT in good standing

e Demonstrate enthusiasm

e Willing to sacrifice time and energy for an excellent cause
e Be a positive team player

e Have the drive and ambition to work hard
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