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Committee Activities to Date  
· Completion of New Diversity Statement: The Best Practices Subcommittee formed a new diversity statement to complement the NCDA Nondiscrimination Statement as a feature in communications and public presence.  The new diversity statement was approved and endorsed by the NCDA Board of Directors.
· Development of Statement Regarding Travel Ban: Statement was developed in conjunction with NCDA Global Connections Committee and NCDA International Student Services Committee to display position on travel ban’s impact on communities served by NCDA members.

· NCDA 2017 Roundtable Session on Best Practices on Multiculturalism in Career Development: Members of this committee had submitted a proposal during 2016 cycle for the NCDA 2017 Conference in Orlando. Members facilitated a roundtable session at the 2017 Conference in Orlando, which was well-attended. There were additional inquiries and points about determining ways to implement the new diversity statement.
· Diversity Initiative Award Subcommittee: Members of the Award Subcommittee focused on organizing, coordinating, and developing materials for the NCDA Diversity Initiative Award. For this year, the nomination developed was for Dr. Yamonte Cooper who was eventually selected for the award.
· Online Resources Subcommittee: This subcommittee updated an online database focused on multicultural scholarly resources in career development grouped according to foci. The subcommittee provided updates for the database’s delivery to NCDA members.

· Diversity, Equity, Inclusion, and Sensitivity Training Subcommittee: Focus this year was on a project to develop a PPT document and complementary webinar to increase awareness of career practitioners with LGBTQ+ communities.
Projected Plan/Work Completed through September 30, 2018
· Development of Public Statements: The committee intends to develop public statements for approval of the NCDA Board of Directors as a message about diversity and social justice issues relevant for NCDA. Examples include statements about the transgender military ban and DACA.

· NCDA 2018 Session: Members of the committee intend to submit a proposal sponsored by the NCDA Committee on Diversity Initiatives and Cultural Inclusion for the NCDA 2018 Global Conference in Phoenix.

· Best Practices Subcommittee: We are currently developing subcommittee to focus on development and submission of drafts to American Counseling Association Practice Briefs. We would also like to determine other avenues of showcasing the new Diversity Statement and methods to implement the Diversity Statement.

· Diversity Initiative Award Subcommittee: We are currently developing subcommittee to work in conjunction with NCDA Awards Committee. We have already discussed ideas, as the Awards Committee would like to obtain input regarding the process and final selection of the Diversity Initiative Award.

· Online Resources Subcommittee: We are forming this subcommittee to focus on annually updating the database of multicultural scholarly resources for NCDA members.

· Diversity, Equity, Inclusion, and Sensitivity Training Subcommittee: The development of a PPT document regarding LGBTQ+ communities is complete. We are in the process of developing a complementary webinar to increase awareness of career practitioners with LGBTQ+ communities.
· Membership Coordinator: The committee intends to develop a leadership role for a committee member to cross-check membership of committee with NCDA membership.
