CAREER DEVELOPMENTS
9/25/17
Career Development Magazine Committee
	Melissa
	Messer
	Editor
	mmesser@parinc.com

	Shawn
	Conlon
	Associate Editor
	shawn.conlon@gmail.com

	Melanie
	Reinersman
	On the Web
	webeditor@ncda.org

	Jessica 
	Ayub
	Professional Counselor's Dept. 
	jessica.ayub.ma@gmail.com

	Carol 
	Dahir
	School Counselor's Dept. 
	caroldahir@aol.com

	Tina
	Anctil
	School Counselor's Dept. 
	anctil@pdx.edu

	Charles 
	Lehman
	The Marketplace
	charlesj.lehman@gmail.com

	Sarah
	Patterson
	Ethics
	SPatterson-Mills@lindenwood.edu

	Jenn
	Long
	Though Leaders Insight
	jennlong.rfa@gmail.com

	Heather
	Maietta
	Higher Education
	heather@careerinprogress.com

	Dylan 
	Ryland
	Grad Student Dept. 
	Dylan.R.Richard@usm.edu

	Alease
	Copelin
	Facilitating Career Development
	aleasecopelin@yahoo.com


Committee Purpose:  

The NCDA news magazine, Career Developments, is published four times each year to offer members professional development articles and information about Association activities. The news magazine editor is an NCDA member appointed to a three‑year term approved by the board. The editor develops a publication schedule and communicates deadlines with associate editors, and communicates themes, deadlines, and other concerns to the board. Generally, deadlines are as follows: June 8 for Fall issue, September 8 for Winter issue, December 8 for Spring issue and March 8 for Summer issue. The board may authorize electronic issues (as opposed to print copy) as applicable.

Committee Activities to Date (since March 5, 2017)
· Published 3 issues since December 5, 2017 (Spring 2017; Summer 2017; Fall 2017); In progress with Winter 2017 issue. 

· First “joint” issue was published, partnered with the Canadian education and Research Institute for Counseling (CERIC). Several articles appeared with both Career Developments as well as their Careering magazine. Also include details in each magazine about the reciprocal association as an opportunity for each group to learn about member benefits, etc. 
	Spring 2017
	Preparing Clients for Today's Job Market: Branding, Networking & Mentoring

	Summer 2017
	Joint Issue with CERIC on "Changing Careers"

	Fall  2017
	Professional Standards and Ethics

	Winter 2017 (In progress)
	Digital Tools and Technology for Career Development


· Continued with quarterly pre-issue editorial team teleconference to increase collaboration and steam-line article themes/topics to cover diverse issues; continued pre-issue email brief, providing details of upcoming theme and reminders.
· Held annual committee meeting during 2017 Conference.

· Also awarded our second Career Developments Magazine Recognition Award at the 2017 Conference.  
· Continue to collaborate with Web Editor to promote CD quarterly in e-bulletin and web page, with spotlight of issue main focus article and table of contents.
· Responded to inquiries regarding re-print options for all CD articles to promote article, authors and NCDA.

· Onboarded three new column editors: Dylan Ryland (Graduate Student), Alease Copelin (Facilitating Career Development), Leanne Morgan (School Counselors – beginning after Winter Issue)
Projected Plan/Work Completed through September 30, 2017
· Issue topics confirmed through Summer 2018 and include several collaborations with NCDA Committees: 

	Due Date
	Focus
	Feature
	Call for Articles*
	*FINAL Deadline*

	Spring - March 2018
	Career Development Theories: Informing Research and Practice
	NCDA Conference in Phoenix, AZ
	Sept 2017
	Dec 8, 2017

	Summer - June 2018
	NCDA Credentialing
	TBD
	Dec 2017
	Mar 8, 2018

	Fall - Sept 2018
	Group Career Counseling: Principles and Practices
	NCDA Award Winners and NCD Month
	March 2018
	June 8, 2018

	Winter - Dec 2018
	Work/Life Balance
	TBD
	June 2018
	Sept 8, 2018

	Spring - Mar 2019
	Exploring the Effectiveness of Career Interventions, Counseling and Programming
	NCDA Conference in Houston, TX
	Sept 2018
	Dec 8, 2018


Budget Requests:

Due to the increase in the number of new editors, the role of Editor continues to increase in terms of scope and time committee for each issue. I am requesting additional compensation ($500) for each issue. 
