NCDA: Inspiring Careers – Empowering Lives


Ron Cathey. MA, LPC-S, LMFT-S
Candidate for President-Elect-Elect
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Ron Cathey is Director of Counseling & Career Services, Louisiana Tech University.  He guides the student mental health and career services.  He has taught a career development course for 15 years and teaches a professional career development course. Ron is a Career Development Facilitator Instructor.  Currently, Ron is co-chair of the NCDA Career Development Month.  He served six years as a NCDA Trustee, first, as the Southern Region Trustee and later as State Divisions Trustee. Ron was selected to the inaugural class of the NCDA Leadership Academy, served as the coordinator of the program, and helped to establish the Leadership Academy Development Committee.  He has served NCDA on the Government Relations, Awards, and Mentoring committees.  Ron received the NCDA Outstanding Career Practitioner Award in 2017.

Ron received his Master’s degree in Marriage & Family Therapy from Northeast Louisiana University.  He is a Licensed Professional Counselor, supervisor and a Licensed Marriage & Family Therapist, supervisor.  He currently serves in his second term on the Louisiana LPC Board of Examiners.  Ron is affiliated with the American Association for Marriage & Family Therapy, Clinical Fellow and the American Counseling Association.  He is a past president of the Louisiana Counseling Association, Louisiana Career Development Association, and Louisiana College Counseling Association.

Goal Statement

As President of NCDA, I would seek to pursue four fundamental themes:
1. To recognize the history of NCDA.   NCDA has provided career development resources through professional development, publications, standards, and advocacy to practitioners and educators who inspire and empower individuals to achieve their career and life goals.  We need to focus on past success and the current strategic plan.  How can we adapt what has been successful to our generation?

2. To consider the essentials of the practitioners, educators today who are inspiring, empowering individuals to achieve career/life goals.  Where will we find them working?  What do these practitioners need to do their work?  How can we encourage them?

3. To deliver a vision to inspire and empower individuals to achieve their career and life goals today… for our generation, culture and communities, and for our policy makers.  Who needs to be empowered and given hope through career development?

4. To guide a message to others about the NCDA mission and to tell stories of changed lives through career development. What can we tell?  What is being done that is changing lives?  How do we let others know what NCDA members are doing?

Sharon Givens, LPC/S, NCC, BC-TMH, CCC, BCC, ACS, GCDF, CCSP
Candidate for President-Elect-Elect
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Sharon Givens is a researcher, a licensed psychotherapist, career counselor and professional trainer. Sharon is also a former counselor educator.
Sharon is currently serving her third year as Trustee for Private Practice, Business/Industry & Agencies. Sharon is the former co-chair of the NCDA Facilitating Career Development Advisory Council. Sharon is a member of the South Carolina Career Development Association.
Sharon has an undergraduate degree in social work with a minor in psychology. She has a graduate certificate in Psychiatric rehabilitation. She has a Master of Science in Counseling and a Master of Education in Adult Education. Sharon also has a Doctorate in Curriculum and Instruction/Counseling. Sharon was the recipient of the Lorin Anderson Award for Doctoral Research.  As a career and college readiness project director in South Carolina, she developed two major career development infrastructures that has enabled over 20,000 students across the state to attend college and or obtain successful employment.
Goal Statement:

I am honored to be considered for the NCDA presidency. My goals would focus on expanding our strong successes while growing membership, leading the development of a global learning hub and collaborating with other entities. Specifically, I would like to focus on three primary areas:  People, Professional Development and Partnerships.  People are NCDA’s key resource. My goal is to expand NCDA’s membership by increasing the visibility of our vibrant community, providing practical and compelling resources and essential tools that empower and inspire. I envision using additional digital marketing tools to reach a wider audience of professionals who can add new phenomena and ensure a body of rich diversity.
Learning should never stop. My vision is to expand our current professional development platform by creating a global learning hub that offers consistent opportunities for our members to stay current, master new skills, aim for excellence and continue to become transformational leaders in our field. This effort would entail seeking scholars and practitioners to collaboratively utilize their expertise to develop resources and facilitate webinars and podcasts. Ultimately, I would work to ensure that this component cultivates a pipeline for professionals to brainstorm and network via interactive regional, national and international outlets.  Finally, my focus on partnerships includes developing at least two long term corporate partners to serve as experts regarding current and future trends for the 21st century workforce. I will also develop multiple public and private industry partnerships in various locales to leverage resources and access the expertise of their staff through hosting site visits, virtual tours and mentoring programs. 
Lisa Severy, Ph.D., CCC
Candidate for ACA Governing Representative
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Dr. Lisa Severy is a past-president of NCDA and serves as a national leader in the fields of career development and counseling, the new collegiate job market, experiential education, international student employment, student affairs, and the intersection of education and employment.  She has served as ACA Governing Representative for NCDA since 2017. 
Lisa currently works at the University of Colorado Boulder as the Director of Career Services. Before joining the team in Colorado, she worked at the University of Florida’s Career Resource Center for seven years.  Lisa earned her bachelor’s degree from Indiana University and three graduate degrees, including a PhD in Counselor Education, from the University of Florida.  She is a Fulbright Scholar and a Licensed Professional Counselor in Colorado. 

Lisa has co-authored two books, Making Career Decisions that Count and Turning Points and has made contributions to the Encyclopedia of Counseling, the Counselor's Guide to Career Assessment Instruments, Rentz’s Student Affairs Practice in Higher Education, the Career Development Quarterly, the Journal of College Student Development and the Journal of College Counseling.  
NCDA Involvement:

· ACA Governing Council, since 2017

· NCDA Credentialing Initiative Organizing Committee, 2016

· President, 2013-2014 (President-Elect 2012-2013; Past-President 2014-2015)

· Secretary, 2011-2012.

· Conference Program Chair, 2008, 2013, 2015, and 2016.

· Designated NCDA Fellow, 2010.

· Leadership Academy, 2005-2007. 

· Member since 1996.

Goal Statement:

Having been a member of the American Counseling Association (ACA) since 1993 and a member of the National Career Development Association (NCDA) since 1996, this position holds a unique attraction for me.   As ACA continues to discuss the role of divisions within the national association, strong divisional representation will be incredibly important.  At the same time, as NCDA grows our credentialing and accreditation projects, engaging national and international leaders in the field can make the difference between success and failure.  I believe my strengths in collaboration, communication, and strategic planning serves as an asset to both associations and I look forward to continuing my engagement in the field.
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         Walter (Walt) Lodes Jr.  NCDA MT, CCSP

Candidate for Trustee-Agencies, Business/Industry,                                                                                        Private Practice

Walt Lodes Jr. currently serves as the Operations and Training Manager for the Michigan State AFL-CIO Human Resources Development, Inc the 501c3 non-profit, workforce development agency of the state labor federation.  His duties include directing a statewide hybrid manufacturing apprenticeship funded through the United States Department of Labor-Office of apprenticeship.
Walt is a long-time member of the NCDA and in 2013 was appointed to the Facilitating Career Development Advisory Council as the Representative for the Business/Industry and Private Practice and served in that capacity until 2017.  When the AC transitioned to the Training and Education Council, he became the Master Trainer Representative the position he currently holds.  Walt has also been active as one of the reviewers for the Credentialing Commission.
He has presented and served as an instructor and facilitator throughout the United States and as a consultant to numerous groups and organizations on matters of training and workforce development.  Walt is listed on the NCDA Instructor Registry and in addition to delivering the FCD curriculum has created numerous customized training offerings in a variety of workforce development, business, military, and labor settings. He has degrees from Grand Rapids Community College, Spring Arbor College and certifications from the University of Michigan and Michigan State University.

GOAL STATEMENT:

I feel that serving on the Executive Board as a Trustee for the constituency I represented while on the AC is a logical progression in my NCDA service.  I want to continue and expand the work of my predecessors in the position and keep the constituency informed of what’s going on throughout the organization.

I especially want to make sure the Agencies, Business/Industry, and Private Practice group has a thorough understanding of the place apprenticeship programs have in career development.  The combination of related instruction combined with hands on learning in a registered apprenticeship is an unbeatable and often unexplored combination.  Where else can you get paid to learn, acquire (in many apprenticeships) a college education, and not have any student loan debt?  Successful completion of an apprenticeship, especially in the building trades, can lead to a highly paid, rewarding career, complete with a college degree.

Courtney Warnsman, Ph.D., CCSP
Candidate for Trustee – Agencies, Business/Industry, and Private Practice
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Courtney Warnsman has been a career development facilitator for nearly 20 years. Since entering the profession as an Academic and Career Advisor at the University of Texas at Austin in 2000, she has moved into Private Practice at Austin Career Connections in Austin, TX, delivering career services to individual clients across functional roles and industries. In addition to her full-time work, Courtney serves as Executive Development Program Consultant for the Baylor University Executive MBA Program, is the resident resume “tweaker” for the Launch Pad Job Club, and has participated as a member of the Graduate Dean’s Advisory Group at the University of Texas, a group dedicated to developing career services programs for Doctoral Candidates who do not want to work in the academy.
Courtney joined NCDA and received the GCDF credential in 2004. She is currently a Career Development Facilitator Instructor and CCSP. For the past few years, Courtney has served as an Ambassador for the Private Practice, Business, Industry & Agencies Constituency. This year, she helped launch and currently facilitates monthly “Tuesday Talks,” an opportunity for constituency members to network online, ask questions, and share best practices in community with other practitioners.

Courtney combines knowledge, humor, and tough love when helping people reach their career goals. She says, "Career transition can be a stressful time; I strive to lighten the load a little, providing advice and direction (of course) but, more importantly, giving a laugh, a hug, or a kick in the pants when warranted." 

Courtney received her Bachelor’s, Master’s and Doctoral degrees in Education at the University of Texas at Austin.

Goal Statement:

My goals are two-fold. Goals for the Private Practice, Business, Industry & Agencies Constituency would be to continue to grow and develop the community of practitioners as well as to provide ongoing educational opportunities and exchange of information. For NCDA overall, the goal would be to “stay ahead of the game.” The rapid pace at which technology, business and the job market change require us to be able to adapt more quickly every year. NCDA needs to lead the way in helping practitioners move beyond “We’ve always done it this way” mentalities and provide members with research-based, innovative methodologies to be able to provide current and relevant career services to the diverse group of people who entrust their career development to us.

Charles Lehman
Candidate for Treasurer
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Charles Lehman is currently Director of the Employment and Economic and Information Center of New Mexico, a consulting company in Albuquerque New Mexico. His company provides workforce and economic development data and analysis to educational, government, nonprofit, business and individual clients.
Charles is a long-time member of NCDA and has previously served on the NCDA Board as Treasurer for two terms, as Western Region Trustee, and as Veterans Committee co-chair for six years. He is a founding member of the New Mexico Career Development Association and has served as its treasurer and program manager for over 25 years.  

His previous experience includes longtime employment at the NM Department of Labor where he was Program Manager for the Economic Research Bureau and State Coordinator for the Workforce Investment Act. Subsequently, he administered a regional workforce board with eight one stop centers. He has degrees in economics and mathematics from the University of New Mexico and an accounting major from the University of Albuquerque.

Goal Statement:

I believe that career counseling and development is a critical part of individual fulfillment and workforce organizational success. My goal as NCDA Treasurer would be to ensure the association’s many excellent programs supporting this objective continue to be fully funded while maintaining adequate financial reserves to meet emerging and future needs. To accomplish this, I would work closely with the NCDA Board, its exemplary contract management contractor, association committees, and general membership by utilizing my treasurer and financial experience at both state and national levels.

My general non-financial goals would include increasing membership, promoting increased career counseling in high schools and to the general public, improving the Leadership Academy, and providing more frequent career development information to the membership.

Julia Makela, Ph.D.
Candidate for Trustee-at-Large
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Julia Makela is the Associate Director for Assessment and Research of The Career Center at the University of Illinois at Urbana-Champaign. With 19 years of experience in career development, Julia’s work focuses on helping career practitioners bring out the best in their programs and services.  Julia specializes in facilitating practitioner-engaged program assessments that gather evidence to inform and continually enhance career development practice. She shares resources and builds communities to communicate the value of career services. Julia is the lead author of NCDA’s program assessment monograph, Learning outcomes assessment step-by-step: Enhancing evidence-based practice in career services, as well as various assessment-related journal and professional association publications. She also established and maintains the Assessment and Research in Career Services (ARCS) Network, which facilitates conversation and collaboration among career services professionals nationwide who are engaged in assessment and research within practice environments. 

For NCDA, Julia serves as a member of the Ethics Committee (2005-present; Chair 2009–2012). She assisted with two revisions of the NCDA Code of Ethics (2007, 2015), led the development of the Ethics in a Nutshell column in the Career Developments Magazine (contributing 11 articles in 10 years), wrote two NCDA ethics case study monographs (2009, 2017), and more. Julia is also a member of NCDA’s Publications Development Council (2012-present), helping to identify, review, and share resources to enhance practice across our field.

Julia earned a Ph.D. in higher education from University of Illinois, a M.S. in counseling from Florida State University, and a B.S. in computer science from Cornell University. She was a member of the inaugural 2006-2007 NCDA Leadership Academy class and received a 2018 NCDA Merit Award for significant contributions to the career development field. 

Goal Statement: 
As Trustee-at-Large (with a focus on the Leadership Academy), I would be excited to support leadership education, mentoring, and networking within NCDA. I aim to do so both within formal leadership programs, and by engaging members in existing committees, constituency groups, and other networking structures. NCDA has been my professional home for 19 years. My career and professional contributions are heavily influenced by NCDA’s community and support. I have been fortunate to observe—and experience—the career-changing impact of involvement in the Leadership Academy, NCDA committees, and other roles. My goal is to enhance spaces for NCDA members to build relationships, seek new opportunities, and nurture their professional passions. I am committed to cultivating leadership among our members as this is key to the future and vitality of NCDA and the career development field. 

Lakeisha Mathews, CCSP, CPRW, GCDF, CPCC
Candidate for Trustee-at-Large
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Lakeisha Mathews is Director of the Career and Internship Center at the University of Baltimore and has fifteen years of experience in career services.  She formally served as Associate Director of Career Services at the University of Maryland University College and as Assistant Director for Alumni & Graduate students at the Loyola University Maryland Career Center.  

Lakeisha has been a member of NCDA since 2008 and currently serves as the Trustee for Higher Education Career Counselors and Specialists.  She previously served as Chair of National Career Development Month, is a Past-President of the Maryland Career Development Association and graduated from the NCDA Leadership Academy.  Known for a positive and collaborative approach to leading, Lakeisha recently established an Advisory Board for Higher Education Constituents, and during her tenure as MCDA President the association received the NCDA 2012 Southern Region Award.

Lakeisha holds several industry certifications including the CCSP, CPRW, GCDF, CPCC.  Lakeisha is also certificated to administer the MBTI and Strong Interest Inventory and is currently pursuing an Ed.D in Higher Education Leadership & Innovation from Wilmington University.  Lakeisha holds a M.S. in Human Resource Development from Towson University and a B.A. in Communication from the University of Maryland College Park.  She wrote a chapter for Find Your Fit: A Practical Guide to Landing a Job You’ll Love which was published by the ATD in 2016.

Goal Statement: 
My goals for serving as Trustee at Large is to help support, develop, and engage the next generation of leaders for NCDA and the career development industry.  With a proven record of accomplishment at building coalitions and mentoring new professionals, I would work closely with the Leadership Academy Development Committee to support the mission of identifying future generations of NCDA leaders.  I believe my experience as a leader, skill at coaching new professionals, and strategic planning acumen can help the LADC build the Leadership Academy into a top tier program, pipelining talent onto the NCDA Board and volunteer committees.  In addition, I will be an advocate for diversity and inclusion working to ensure that all voices are invited to the table.  Lastly, I will encourage innovation and creativity to help bridge the past with the future, ushering in a new wave of leaders who can continue to advocate for the field of career development and represent NCDA as the premier organization inspiring and empowering individuals to achieve their career life goals.
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