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FOREWORD

The four previous editions of this outstanding resource have been widely used by
counselors, career development professionals, assessment specialists, and counselor
educators for decades. Work on the four previous editions of the Guide, dating back to
1979, represent multiple years of professional dedication and commitment by previous
co-editors Jerome T. Kapes, Marjorie M. Mastie, and Edwin A. Whitfield. The legacy
provided by these editors continues with the publication of this fifth edition, under the
excellent leadership of Edwin A. Whitfield, Rich W. Feller, and Chris Wood.

None of the work on this and previous editions of the Counselor’s Guide to Career
Assessment Instruments would have been possible over the past 30 years without
the collegial and professional commitment of time and expertise by assessment and
career development professionals who have served as advisory committee members,
chapter authors, and reviewers of hundreds of assessment instruments. In addition,
test publishers have supported our efforts through providing materials and resources
for the reviewers and information to accompany each review in the Guide. We are
truly indebted to all of these professionals for their outstanding contributions to the
improvement and growth of the career assessment field.

The editors have made several changes in this edition to enhance the Guide’s overall
value and contribution to the field, including new material in Chapters 2 and 7, as well
as revisions to each of the other chapters. The Additional Instruments chapter has
been revised by eliminating out-of-date instruments and adding new instruments. In
addition, the editors have made a concerted effort to include reviews of a significantly
increased number of assessments that are useful in adult career decision making.

This fifth edition of A Counselor’s Guide to Career Assessment Instruments is an
example of a very productive and collaborative effort between the National Career
Development Association (NCDA) and the Association for Assessment in Counseling
and Education (AACE), both of which are divisions of the American Counseling
Association (ACA).

We hope that you will use this resource to enhance your work with clients of all
ages!

Donna Gibson Darrell Luzzo
President, 2007-2008 President, 2007-2008
Association for Assessment National Career Development Association

in Counseling and Education
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