WHERE DID THE PARTICIPANTS DO

The Ohio Scholars in Aging Program: Major Accomplishments
THEIR PROJECT? (2013-2025)

and Plans for the Future
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* The purpose is to build Ohio’s aging network and
general workforce to meet the opportunities &
challenges presented by an aging society.
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OAGE is grateful for the Ohio Department of Aging, Miami
University, and Youngstown State University’'s support for the Ohio
Scholars in Aging Program.
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Scan the QR code to learn more about the

Scholars in Aging Program in Gerontology
and Geriatrics Education, 2025.
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This work was completed to showcase the AGE / OAGE Ohio Scholars in Aging Program.



