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IP Because it's an election year, and boy, do we need to hear this.

Associated Press By Justin Jones-Fosu Published: Apr 26, 2024

[ hanks Jor sharing

Can we come
back to it
another day?

Tell me

Would vou be open (0 “more
hcarmﬂ my pcrepccuvc?ﬂ
| planned on confronting

ith the presidential election creeping closer and so many
issues at stake, entering political discussions can feel like
A walkmg into a land mine. We are more divided than
my absent father about I S I
his parenting. But when | (O:MBANY
asked to hear his side, |
learned a powerful
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‘It's not about finding
meaning in your work,
It's about
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Meaningful Moments










Wrzesniewski, A., & Dutton, J. E. (2001). Crafting a Job:
Revisioning Employees as Active Crafters of Their Work. The
Academy of Management Review, 26(2), 179-201.
https://doi.org/10.2307/259118
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1 Weekly
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1 Daily Fitness

1 Weekly appreciation
1 Monthly Massage

1 Quarterly Domestic Hike
1 Yeakrly International Trek
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AR < disagree with someone’s
<§5 ideology,

A and yet passionately
pursue their humanity

Ustin Jones-Fog,,

HowToRespectfullyDisagree.com



The 5 Pillars

of Bridging the Divide

HowToRespectfullyDisagree.com

<—— The Disagreement Divide ——)


http://HowToRespectfullyDisagree.com

The 5 Pillars

of Bridging the Divide

CHALLENGE YOUR
PERSPECTIVE

Position yourself
to actively seek
out alternative
viewpoints and
question long held
assumptions for
more
humanization
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The 5 Pillars

of Bridging the Divide

1 2
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» CHALLENGE YOUR BE THE -
s PERSPECTIVE STUDENT -
Position yourself Focus on learning E
to actively seek and not lecturing .
out alternative by adopting a E
viewpoints and mindset of .
question long held constant learning E
assumptions for and personal .
more growth. n
humanization .
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PERSPECTIVE

CHALLENGE YOUR

The 5 Pillars

of Bridging the Divide
2 3
BE THE CULTIVATE YOUR
STUDENT CURIOSITY

more
humanization

Position yourself
to actively seek
out alternative
viewpoints and
question long held
assumptions for

Focus on learning
and not lecturing
by adopting a
mindset of
constant learning
and personal
growth.

Fill in the gaps
with curiosity and
not conclusions by
asking meaningful

questions and

exploring the
unknown
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YOU

The 5 Pillars

of Bridging the Divide

out alternative
viewpoints and
question long held
assumptions for
more
humanization

Focus on learning
and not lecturing
by adopting a
mindset of
constant learning
and personal
growth.

Fill in the gaps
with curiosity and
not conclusions by
asking meaningful

questions and

exploring the
unknown

Search for the
gray within the
black and white to
create better
dialogue in a
nuanced and
ambiguous world

Position yourself
to actively seek
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The 5 Pillars

of Bridging the Divide
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Position yourself
to actively seek
out alternative
viewpoints and
question long held
assumptions for
more
humanization

Focus on learning
and not lecturing
by adopting a
mindset of
constant learning
and personal
growth.

Fill in the gaps
with curiosity and
not conclusions by
asking meaningful

questions and

exploring the
unknown

Search for the
gray within the
black and white to
create better
dialogue in a
nuanced and
ambiguous world

Formulate and act
on your plan to
respect and not
harm others in
order to build a
bridge of deeper
understanding

?
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3FA

/
Full Acknowledgment = Full Agreement




Thank You,
Because



Even when we are close-
minded, we should always
be open-hearted
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REMEMBER TO ALSO

LIVE TO A
DIFFERENT
BEAT




STAY

Justin @ workmeaningful.com

@ iWorkMAeaningful
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