Gloria Dei Lutheran Church Job Description

	Job Title: 
	 Director of Youth and Family Ministries

	Supervised By:
	 Senior Pastor

	Supervision:
	Adult volunteers of the youth and family ministries

	Compensation:
	Full time salaried position, Salary based upon education, experience and qualifications. 



	Benefits
	Benefits are included

	JOB DESCRIPTIONS ARE CONSIDERED TO BE GENERAL IN NATURE AND ARE NOT INTENDED TO LIMIT THE ASSIGNMENT OF WORK.
	Descriptions indicate job functions of GENERAL significance. The employee posting reflects significant functions selected from the description, with any additions unique to the opening to be added at the discretion of the Supervisor.

	Application Requirements
	Resume and Cover letter


Gloria Dei Lutheran Church Mission Statement:  We are saved by Grace through Faith and are called by the Holy Spirit to make Christ known.  In joyful response, we strive to . . .

· Love God

· Love others as God loves them

· Live as disciples

· Grow Spiritually

· Share the good news

Director of Youth and Family Ministries:
The Director of Youth and Family Ministries will build and support programs that develop parents, mentors, adults, and youth with the leadership skills and confidence to share their faith and to nurture the formation of faith in youth and families. The DYFM will support and build on the mission and vison of GDLC, equip families for their ministries, direct the ministries, and support the doers of ministry.  
*********JOB SPECIFICATIONS*********
EXPERIENCE AND KNOWLEDGE
1.
A bachelor’s degree is preferred but not required

2.
Experience with youth ministry or related field is required.

SKILLS AND ABILITIES
1. Candidate confesses the Lutheran faith.  Becomes a member of GDLC congregation or maintains their membership in a ELCA or equivalent church.


2. Visionary about the direction and development of new and expanded programs, which reinforce the mission and vision of GDLC and this position

3. Mentor others to grow in their relationship to Christ

4. Strong listening, oral and written communication skills

5. Ability to take initiative, to be a self-starter, and to act effectively as a part of the ministry team

6. Self-confidence/perseverance/strong work ethic-remain positive and maintain progress towards a goal despite obstacles and adversity.

7. Willingness to understand and respond to youth in the context of our community.

8. Strong organizational skills.

9. Ability to support multiple programs/initiatives concurrently
10. Technology skills to relate to youth and to support programs
11. Proficiency with a musical instrument or choir is a plus
PERSONAL ATTRIBUTES
1. Loves the Lord and can express his/her faith well
2. Loves the Church
3. Loves to be with children, youth, and their families.

4. Is a director and not just a doer
5. Understands ministry as team.

6. Is willing to receive coaching, outside training, and on-the-job training.

DUTIES AND RESPONSIBILITIES
1.
The Director of Youth and Family Ministries must ascribe to the visions and expectations document of the ELCA regarding fiduciary, spiritual, and sexual conduct.

2. Participate in ongoing spiritual development through prayer and bible study opportunities at Gloria Dei as a portion of the workweek.

3. Support and build on the mission and vison of Gloria Dei Lutheran Church.

4. Build and support programs that develop parents, mentors, adults, and youth with the leadership skills and confidence to share their faith and to nurture the formation of faith in youth and families.  Effectively communicate the vision and status of these programs to the congregation.
5. Develop and support ministries and support the doers of ministry.  
a. Child Ministry: Establish appropriate groups/activities/events for children in grades K through 6.

b. Middle School Ministry: Establish appropriate groups/activities/events for children in grades 7 and 8.  Work with the Senior Pastor to plan and facilitate the Confirmation Instruction Program.

c. High School Ministry: Plan, organize, and lead programs/activities/events & mission trips/projects for senior high youth.


d. Select Sunday School curriculum that aligns and coordinates with the lectionary.  Serve as a resource (direct and develop as opposed to doing) for the lay leaders of Sunday School and Vacation Bible School.

e. In addition to the above, develop and support programs that round out the portfolio of youth and family ministries.  All groups subject to approval of Senior Pastor.

6. Work with other Christian Youth Directors in the area to facilitate joint programs.

7. Perform other related duties as assigned by Senior Pastor.
SUPPORT, TRAINING AND REVIEW

1. The Director of Youth and Family Ministries is supported by the Youth and Family Ministry team (appointed by council) to provide support, act as a sounding board and work to remove impediments to success.
2. The Director of Youth and Family Ministries will be responsible for working in conjunction with the Senior Pastor to develop and maintain a growth and development plan, which will include continuing education courses (approved by the Senior Pastor).
3. The Senior Pastor will meet with the Director of Youth and Family Ministry at least annually for performance review and review of growth and development plan.
