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JOB DESCRIPTION:	Director, Youth and Parish Ministry 

				Part-time Position
(Leading to possible Full-time Position)
Beginning Date:		January, 2012 (or when funds are available)
Salary:			Negotiated based upon experience and education
Supervision Hierarchy: 	1. Pastor of St. John’s Lutheran Church
				2.  St. John’s Church Council
				3.  Congregation of St. John’s Lutheran Church
POSITION PURPOSE:
The position of Director, Youth and Parish Ministry is intended to grow the congregation’s active membership and ministry by encouraging current and inviting new members of all ages to become more active and involved in the life and ministry of St. John’s Lutheran Church. It will provide leadership in youth, teen, young adult, family and congregation programs; develop meaningful and effective ministry to the youth of St. John’s and their families; develop and enhance the ministry of outreach in and to local community; reach out to new and prospective members, encourage participation of youth and their families in the congregational life at St. John’s and beyond; and work toward St. John’s vision for the Youth and Parish Ministry Program of equipping Christians and making disciples of all people.

ESSENTIAL DUTIES AND RESPONSIBILITIES:
1.     Develops programs for the youth, families and congregation
· Works closely with church council and maintains a schedule of on-going outreach programs and special events for the youth, teens, families and young adults. 
· Organizes small groups, large groups and individuals for activities and service within the congregation 
· Plans and facilitates fund raising events

2. Provides leadership to the youth and parish ministry programs 
· Has responsibility for developing and administering the youth and parish budget and/or funds
· Attends staff meetings as required
· Attends monthly church council meetings 
· Provides a monthly report for the church newsletter
· Keeps apprised of local, synod, state, national and international youth events such that St. John’s youth may take part

3. Encourages the St. John’s community to live out their Christian commitment in daily life
· Encourages participation of youth, teens, young adults and families in the congregational life of St. John’s. 
· Recruits and trains lay members in leadership roles in the youth and family ministries
· Acts as a mentor and Christian witness to youth, families and congregation
· Maintains times of availability during the week to talk with youth, families and the congregation, formally or informally

4. Develops a ministry of outreach to the community of Zanesville
· Provides one-on-one follow-up with Amazing Grace Day Camp children
· Visits non-members / prospective members
· Participates in and supports community youth programs as opportunities arise

5. Becomes an active member of St. John’s Lutheran Church
· Participates regularly in the worship life of St. John’s
· Assists in worship on occasion as directed by the Pastor
· Provides assistance to the Sunday School Program when needed
· Assists the Pastor with the confirmation class if needed

Supervision duties:  None

QUALIFICATIONS:
To perform this job successfully, the candidate must be able to perform each essential duty satisfactorily.  The requirements listed below are representative of the knowledge, skill, and/or abilities required.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
Education and/or Formal Training:
· Bachelor level degree in a related field of study and a minimum of one year experience working in Youth and Family Ministry or Christian Education, or
· Minimum 5 years of experience working in Youth and Family Ministry or Christian Education in lieu of a college degree, or
· Interest and willingness to work toward receiving a Bachelors degree in Youth and Family Ministry and experience working in Youth and/or Christian Education.
Knowledge, Skill and Ability:  (ability to operate materials and equipment designated is required)
· Ability to take a leading roll with all age groups
· Ability to communicate and interact effectively with all age groups
· Ability to witness to others about faith in Jesus Christ, verbally and by example in lifestyle
· Ability to teach faith in Jesus Christ based on Biblical principles
· Ability to produce written documentation and communications in a manner readily understood by others
· Ability to work independently and responsibly
· Ability to plan and organize
· Ability to work an irregular, flexible schedule
· Ability to work as part of a team
· Basic computer and keyboard knowledge
· Valid driver’s license and proof of good driving record.
· Ability to apply for bus license
· Submit to Drug Screening and BCI/FBI fingerprint analysis
Working Environment/Physical Activities:
· Must provide own transportation
· Requires working on weekends and some evenings
· Requires working cooperatively and constructively as part of an interdisciplinary team
Miscellaneous duties as assigned:
This job description in no way states or implies that these are the only duties to be performed by the employee occupying this position.  It is not intended to limit or in any way modify the right of a level 1 or 2 supervisor to assign, direct and control the work of employees under his/her supervision.  The use of a particular expression or illustration describing duties shall not be held to exclude other duties not mentioned that are of a similar nature or level of difficulty.
