Dear Youth Ministry Volunteer,

Bottom Line

Beginning in _____________ (Month/Year), ______________ (church)  began implementing a volunteer enlistment process for those wishing to work with children and youth at ________________ (church).  This enlistment process will involve the running of background checks, including fingerprinting.  After _________________ (date), anyone who had not completed the volunteer enlistment process in its entirety is not permitted to volunteer at ____________ (church) sponsored youth events until the process is successfully completed.
Explanation

Senate Bill 187, passed by the 123rd Ohio State General Assembly became effective March 22, 2001.  The law provides for criminal background checks at the Bureau of Criminal Identification and Investigation (BCII).  These checks involve the fingerprinting of any employee or volunteer of a specific type of institution, organization, or government entity that provides specified services to children and whose volunteers regularly have unsupervised access to a child.

This legislation requires all organizations using volunteers to notify prospective and current volunteers that they may, at any time, be subject to a criminal background check.

In accordance with the above law, the Ohio Community Service Council was mandated to develop a set of “best practices” for organizations to use when screening volunteers who work with children.  The document suggests that organizations that can financially afford it, make every effort to utilize all of the recommended “best practices,” including successful background checks.

In addition, the _______________ (church) insurance carrier has informed _____________ (church) that we must comply with ________________________ (insurance company name) recommendations for developing a volunteer enlistment process in order to maintain our good standing with our insurance provider and to protect the church entity from litigation.  Although not mandatory, it is recommended by our insurance company that we comply with the “Best Practices” document and complete successful background checks and fingerprinting on our volunteers that work with children and youth.

Through further consultation with the __________________ (church) attorney it has been recommended that we follow through with all of the strong recommendations made above.

As a result, the Youth/Education teams, as well as the Church Council at Large, have voted to implement a volunteer approval process that will include fingerprinting for those that work with children and youth in our congregation.

Beginning __________________ (date), all volunteers can start the volunteer enlistment approval process.  The first step will be to complete the Volunteer Youth Staff Application & Background Investigation Consent Forms and get fingerprinted.  Contact the church office for details.  

Thank you for your understanding and your willingness to continue your efforts in volunteering with the children and youth of _______________________ (church).

